Minutes of the Grant County Fiscal Court June 18, 2019

The Grant County Fiscal Court met in Regular Session on Tuesday, June 18, 2019,

at 6:30 P.M. at the Grant County Courthouse in Williamstown, Kentucky. Those in
attendance were The Honorable Judge/Executive Chuck Dills presiding, Magistrate
Jacqalynn Riley, and Magistrate Shawna Coldiron and Magistrate Roger Humphrey.
Stephen Bates II, Grant County Attorney and Pat Conrad, Grant County Fiscal Court
clerk were also present.

The following guests were in attendance Savannah Maddox, 61% District State
Representative, Laura Paige Maddox, Gray Tomblyn I, the Commissioner of the
Kentucky Transportation Cabinet’s Rural and Municipal Aid Program, Nick Van Over,
with the Kentucky Transportation Cabinet, Mike Webster, Grant County Jailer, Colton
Simpson, Grant County Tax Administrator and Phil Knarr,

CALL TO ORDER:

Judge/Executive Chuck Dills called the meeting to order and called on Colton Simpson,
Deacon of the Williamstown Baptist Church to offer the invocation, after which

J udge/Executiye Dills led in the pledge qf allegiance.

Judge/Executive Chuck Dills directed the clerk to call the roll, whereupon all Fiscal
Court members were present.

Judge/Executive Chuck Dills recognized Gray Tomblyn II, the Commissioner of the
Kentucky Transportation Cabinet’s Rural and Municipal Aid Program and stated that he
has come to deliver some good news for Grant County, Kentucky, Commissioner
Tomblyn addressed the court and stated that Governor Bevin is focusing on infrastructure
throughout the state. The state is providing $662,500.00 in discretionary funds to

resurface the following roads in Grant County, ie. Stone School House Road, Baton
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Rouge Road, Lincoln Ridge Road,and Elliston Napoleon Road. The Fiscal Court thanked

Commissioner Tomblyn for bringing such good news and stated that they are pleased

with the state focusing on infrastructure and making funding available to improve our

county roads.

Judge/Executive Chuck Dills presented for a motion to approve the minutes of the June 4,

2019 meeting,

Motion of Magistrate Riley, seconded by Magistrate Humphrey, to approve the minutes

of the June 4, 2019 meeting.

Judge/Executive Chuck Dills presented for review and a motion to approve the claims

drawn on the General Fund, and Road Fund and Jail Fund dated June 18, 2019, along

with the transfers as presented.

Motion of Magistrate Coldiron, seconded by Magistrate Riley to approve the claims on

the General Fund, Road Fund, and Jail Fund along with the transfers as presented.

Magistrate Coldiron stated that the amount on the General Fund was corrected

by a small amount and that the amount approved for the General fund was $87,186.48
instead of $87,186.28 that was in the original packet claims list.

Judge/Executive Chuck Dills called for discussion and there being none all members

present voted in the affirmative.

Judge/Executive presented for a motion to void check # 27420, payable to Robert

Morgan in the amount of $180.00 for meals while in training. Deputy Morgan had

already paid with a county credit card and the check was unnecessary.

Motion of Magistrate Humphrey, seconded by Magistrate Coldiron to void check #

27420 in the amount of $180.00, because the check was unnecessary.
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Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative,

Judge/Executive Chuck Dills presented for a motion, upon the recommendation of Peggy
Updike, Grant County Treasurer to grant permission, if necessary, to transfer funds to
cover the final Payroll period of June 28, 2019, and to transfer funds from the General
Fund to the Jail Fund to make the July 1, 2019, jail bond payment via wire transfer.
Motion of Magistrate Coldiron, seconded by Magistrate Humphrey to grant permission, if
necessary, to transfer funds to cover the final Payroll period of June 28, 2019, and to
transfer funds from the General Fund to the fail Fund to make the July 1, 2019, jail bond
payment via wire transfer.

Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative.

Judge/Executive Chuck Dills presented for a First Reading, Ordinance No. 06-2019-
0229, an Ordinance relating to the authorization and regulating of peer to peer short term
rentals in Grant County, Kentucky, along with the notice to be posted in the local paper
showing a Second Reading to be held on June 28, 2019, at 3:00 P.M. or as soon thereafter
as possible.

Judge/Executive Chuck Dills presented for a First Reading, Ordinance No. 09-2019-
0232, an Ordinance relating to a text amendment relating to a revision and amending of
the Zoning Ordinance of Grant County, Kentucky, along with the notice to be posted in
the local paper showing a Second Reading to be held on June 28, 2019 at 3:00 P.M,, or as
soon thereafter as possible.

Judge/Executive Chuck Dills presented for a First Reading, Ordinance No. 07-2019-
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0230, an Ordinance amending the Grant County Administrative Code, along with the
notice to be posted in the local paper showing a Second Reading to be held on June 28
2019, at 3:00 P.M., or as soon thereafter as possible.

Judge/Executive Chuck Dills presented for a motion to approve Ordinance No. 08-2019-
0231, an emergency Amendment to the 2018-2019 budget for funding for the repair of a
road slippage on Fagle Tunnel Road. Due to heavy spring rains and several emergency
road repairs, there is a lack of sufficient funds in the current road fund. An invoice for the
repairs to Bagle Tunnel Road is due on or before June 22, 2019, making an emergency
amendment necessary.

Motion to approve Ordinance No. 08-2019-0231, an emergency Amendment to the 2018-
2019 budget for funding for the repair of a road slippage on Eagle Tunnel Road. Due to
heavy spring rains and several emergency road repairs, there is a lack of sufficient funds
in the current road fund. An invoice for the repairs to Eagle Tunnel Road is due on or
before June 22, 2019, making an emergency amendment necessary.

Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative.

Judge/Executive Chuck Dills presented for a motion to accept the Grant County Sheriff,
Brian Maines, final settlement of taxes for the 2018 Tax Year, as confirmed by Auditor
Willie Dale Lawrence,

Motion of Magistrate Coldiron, seconded by Magistrate Riley to accept the Grant County
Sheriff’s 2018 final settlement of taxes for the 2018 tax year.

Judge/Executive Chuck Dills called for discussion and there being none all members

present voted in the affirmative.
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Judge/Executive Chuck Dills presented for a motion to declare as surptus to the needs of
the county those items listed in Exhibit “B”’; and for this list to be added to the auction
that will be held on June 29, 2019, at the Grant County Road Department,

Motion of Magistrate Coldiron, seconded by Magistrate Riley to declare as surplus to
the needs of the county those items listed in Exhibit “B”; and for this list to be added to
the auction that will be held on June 29, 2019, at the Grant County Road Department,
Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative.

Judge/Executive Chuck Dills presented for a motion to accept the letter from the Grant
County Conservation Board of Supervisors setting the tax rate of 0.01 cents per $100.00
assessed value for the taxing district for the 2019-2020 fiscal year.

Motion of Magistrate Humphrey, seconded by Magistrate Coldiron to accept

the letter from the Grant County Conservation Board of Supervisors setting the tax rate of
0.01 cents per $100.00 assessed value for the taxing district for the 2019-2020 fiscal year.
Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative.

Judge/Executive Chuck Dills presented for a motion to advertise for re-bid for asphalt
base and surface for the Grant County Road Department for the 2019-2020 Fiscal Year.
Judge Dills explained that due to an oversight, not all vendors were notified of the
bidding dates and times, and in fairness to all possible vendors, the court has determined
that surface and base asphalt shall be re-bid. All possible vendors will be notified of the
time and dates for all bids to be re-submitted.

Motion of Magistrate Humphrey, seconded by Magistrate Riley to re-bid the
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surface and base asphalt for the Road Department for the Fiscal Year 2019-2020.
Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative.

Judge/Executive Chuck Dills, along with Mike Webster, the Grant County Jailer,
presented for a motion to accept a revised medical contract with QCHC of Kentucky for
ﬁhe Grant County Detention Center effective July 1, 2019, and to grant permission for
Grant County Jailer, Mike Webster and Grant County Judge/Executive Chuck Dills to
sign the contract,

Motion of Magistrate Humphrey, seconded by Magistrate Riley to accept the revised
medical contract with QCHC of Kentucky for the Grant County Detention Center
effective July 1, 2019, and to grant permission for Grant County Jailer, Mike Webster
and Grant County Judge/Executive Chuck Dills to sign the contract.

Judge/Executive Chuck Dills called for discussion and there being none all members
present voted in the affirmative.

Judge/Executive Chuck Dills then announced that the Sheriff was attending the
Crittenden council meeting. Judge/Executive Dills gave his report and stated that he has
attended several training meetings and will be attending the Judge/Executive and
Magistrates joint meeting next week.

The Magistrates each shared the trainings they had attended and Magistrate Riley gave
an update on the bridge work in the south end of the county,

Grant County Jailer Mike Webster reported that he has 41 county inmates and 255 state
inmates.

Judge/Executive Chuck Dills recognized our State Representative Savannah Maddox
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and gave her the opportunity to address the court. She shared that this Fiscal Court is
getting a lot accomplished and she is honored to be the liason between the state
government and the county. She informed the court that the state is now considering
replacing the Baton Rouge bridge over state route 22 as it is much worse that previously
thought. She went on to say that infrastructure is essential. She also informed the court
that it is possible that there will be a Special Session in July to address HB358. This is the
bill that addresses the quasi-governmental agencies such as Health Departments and
Universities across the state, and that the state currently has a 44 million dollar unfunded
liability and that Governor Beving’ desire is that they address this issue.

Judge/Executive Chuck Dills asked if anyone in the audience wished to address the court.
Mr. Phil Knarr addressed the court with concerns about Baton Rouge Road. The court
assured him that his road is on a list of roads to be paved with the discretionary funding
that Commissioner Tomblyn was talking about earlier,

Judge/Executive Chuck Dills reminded the court that the next meeting of this body will
be a Special meeting to be held on Thursday, June 20, 2019 at 9:00 A.M., for a Second
Reading and approval of the 2019-2020 budget and a Special meeting will be held on
Friday, June 28, 2019, at 3:00 P.M. to close out the Fiscal Year, The next Regular
meeting of the Grant County Fiscal Court will be held on Tuesday, July 2, 2019, at 6:30
P.M.

Motion to adjourn was made by Magistrate Coldiron, and seconded by Magistrate

Humphrey. All members present voted to adjourn.
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“Grant County Judge/Executive
Chuck Dills
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DL Bills

06/10/18 GRANT COUNTY FISCAL COURT Page 1 of 1
11:35AM Invoice Entry List {Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date  Type Amount Amount
Vendor: BULLOCKPEN BULLOCK PEN WATER DISTRICT
06/08/19 01-19-0556 |- WATER BILLS FOR PARK COD 08/08 N/A 376.06 376.06
Account: 0154015780 Amount 347.89
Account; 0150855780 Amount 2817
Vendor Total: BULLOCKPEN 376.06 376.06
Vendor: GCSSD GRANT CO. SANITARY SEWER
06/08/19 01-19-05657 I ACCT. 202-34700-00 CcoD 06/08  N/A 85.00 85.00
Account: 0154015780 Amount 85.00
Vendor Total: GCSSD 85.00 85.00
Vendor: OWENELECTR  OWEN ELECTRIC COOPERATIVE .
06/08/19 01-19-0558 | MT. ZION FIREHOUSE caD 06/08 N/A 140,15 140.15
Account: 0150855780 Amount 140,15
Vendor Total: QWENELECTR 140.15 140.15
Report Total: 601.21 601.21

*** Report Options ***

Vendors: ALL

Invoice Dates: 06/08/2019 to 06/08/2019
Invoice Type: ALL

Invoice Status: ALL

Dates Entered: ALL

** End of Report ***



06/10/19 ?0 U*’L‘ 9 GRANT COUNTY FISCAL COURT

L Page 1 of 1
01:05PM ' i L invoice Entry List (Detail)

Invoice Invoice Terms Due 1099 Invoice Payment

Date Number Type Description " Code Date Type Amount Amount

Vendor: OWENELECTR  OWEN ELECTRIC COOPERATIVE
08/10/19 02-19-0184A ‘I ELECTRIC BILLS / ROAD CoD 06/10 N/A 366.09 366,09
Account: 0261055780 Amount 366.09
Vendor Total: CWENELECTR 366.08 366.09
Report Total: 368.09 366.09

e Report Options ***

Vendors: ALL

Invoice Dates: 06/10/2019 to 06/10/2019
Invoice Type: ALL

Invoice Status: ALL

Dates Entered: ALL

*** End of Report ***



06/18/19 GRANT COUNTY FISCAL COURT Page 1 of 5
06:10PM Invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date Type Amount Amount
Vendor: 1WELLSDEST DESTINY WELLS
06/17/19 01-19-0611 | SHIRTS FOR PARK STAFF coD 06/17  Misc Box7 44.00 .00
Account: 0154013020 Amount 44.00
Vendor Total: TWELLSDEST 44.00 .00
Vendor: A5354 TONY ASHCRAFT
06/17/19 01-19-0588 | PETROLEUM coD 08/17 N/A 36.03 00
Account: 0151154550 Amount 36.03
Vendor Total: A5354 36.03 .00
Vendor: B1070 JOAN FLEMING-BRINK DOPKE
06/17/19 01-19-0610 I LITTLE DIPPERS CAMP COoD 06/17  Misc Box7 250.00 .00
Account: 0154013480 Amount 250.00
Vendor Total: B10670 250.00 .00
Vendor: B1101 BLUEGRASS KESCO, INC.
06/17/19 01-19-0615 I INV. # 157231 coD 06/17 N/A 600.00 00
Account: 0150814060 Amount 600.00
Vendor Total: B1101 600.00 .00
Vendor: BUSINESSCA BUSINESS CARD
06/17/18 01-18-0599 | TRAINING coD 06/17 N/A 59,95 .00
Account: 0150155690 Amount 59.95
06/17/19 ©$1-18-0600 | TRAINING coD 06/17 N/A 286.00 .00
Account: 0150155690 Amount 286.00
06/17/19 01-19-0601 i TRAINING CcoD 06/17 N/A 391.68 00
Account: 0150155690 Amount 391.68
06/17119 01-18-0602 { POSTAGE, LAW EQUIPMENT CoD 06/17  N/A 37.54 .00
Account: 0150155630 Amount 24,55
Account: 0150157170 Amount 12.99
06/17/19 01-18-0603 | TRAINING coD 0617  N/A 63.92 00
Account: 01501556690 Amount 63.92
06/17/19 01-18-0604 | TRAINING cOoD 06/17 N/A 360.02 00
Account: 0150155680 Amount 360.02
06/17/19 01-19-0605 |  TRAINING, K-8 FOOD COD 06/17 N/A 257.21 00
Account: 0150155690 Amount 171.21
Account: 0150153850 Amount 86.00
06/17/18 01-18-0607 | TRAINING COoD 06/17 N/A 528.10 .00
Account: 0150155690 Amount 528.10
08/17/49 01-19-0608 | TRAINING COD 0617 N/A 528.10 .00
Account: 0150155690 Amount 528.10
Vendor Total: BUSINESSCA 2,612.52 00
Vendor: C0300 CINCINNATI BELL TELEPHCNE
06/17/19 01-19-0589 | JUDICIAL CENTER ELEVATOR COD 06/17 N/A 182.82 .00
Account: 0150815780 Amount 182.82
06/17/19 01-19-0580 | DES CoD 0817 N/A 52.09 00
Account: 0150015730 Amount 52.09
Vendor Total: CO300 234.91 .00
Vendor: CHUCKDILLS ~ CHUCKDILLS
06/17/19 01-19-0592 | MEAL AT ABC TRAINING CQD 06/17 N/A 16.70 00
Account: 0150015690 Amount 16.70
Vendor Total: CHUCKDILLS 16.70 ,00
Vendor: CODE ADMI CODE ADMINSTRATORS
06/17/19 01-18-0559 I ANNUAL MEMBERSHIP DUES COD 06/17 N/A 25.00 .00
Account: 0151155690 Amount 25.00
Yendor Total: CODE ADMI 25.00 00




06/18/19 GRANT COUNTY FISCAL COURT Page 2 of 8
06:10PM Invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date Type Amount Amount
Vendor: CORINTHRUR CORINTH RURAL FIRE BOARD
06/17/19 01-19-0585 | 2018-2019 FIRE CONTRACT CcOoD 06/17 N/A 21,000.00 00
Account: 0151213150 Amount 21,000.00
Vendor Total: CORINTHRUR 21,000.00 00
Vendor: DC0O124 D-C ELEVATOR COMPANY, INC
06/17/49 01-19-0591 | INV. 278318 CcOD 06117  N/A 342.14 .00
Account: 0150815880 Amount 34214
Vendor Total: DC0124 342.14 .00
Vendor: DRAP DRY RIDGE AUTO PARTS, LLC
06/17/19 01-19-0560 | 12 OIL & AIR FILTER, WIPERS COD 06/17  Misc Box7 631.98 .00
Account: 0154014670 Amount 163.71
Account: 0150155920 Amount 468.25
Vendor Total: DRAP 631.96 .00
Vendor: EPPWASTEDI EPPERSON WASTE DISPOSAL
06/17/19 01-19-0593 | REF#01 1066133, 1066159 COD 0617  N/A 14.24 .00
Account: 0150803660 Amount 14.24
Vendor Total: EPPWASTEDI 14.24 .00
Vendor: ETHOMAS E. THOMAS & ASSOCIATES, INC.
06/17/19 01-19-0562 I INV 12801 CcOoD 06/17 N/A 492.50 .00
Account: 0150573180 Amount 432,50
Vendor Total: ETHOMAS 492.50 .00
Vendor: FORCHTBANK FORCHT BANK
06/17/19 01-19-0563 | INK CARTRIDGES coD 06/17 N/A 530.57 .00
Account: 0154054450 Amount 130.67
Account: 0150015630 Amount 25.50
Account: 0154014670 Amount 374.40
06/17/19 01-19-0564 | PURCHASE FOR PARKS, ABC COD 06/17  N/A 1,816.00 .00
Account: 0154013480 Amount 1,641.00
Account: 0150015690 Amount 275.00
06/17/119 01-19-0565 | GLOVES, TRASH BAGS COD 0617 N/A 223.80 .00
Account: 0152125480 Amount 223.80
06/17/18 01-19-0566 | BATTERIES FOR CAMERA COD 0617 N/A 5.83 00
Account: 0150014450 Amount 5.83
06/17/19 01-19-0567 | PART FOR A/C, BULBS, SOIL  COD 06117 N/A 89.40 .00
Account: 0152054020 Amount 22.48
Account: 0150805120 Amount 29.48
Account: 0150807160 Amount 9.96
Account: 0150804060 Amount 27.48
06/17/19 01-19-0568 | HANGER FOR HELMET, coD 06/17 N/A 465.61 00
Account: 0154014670 Amount 148.32
Account: 0154013480 Amount 275.60
Account: 0154014670 Amount 41.69
06/17/19 01-19-0569 | MEALS FOR AREA 6 MEET Cob 08/17 N/A 333.45 .00
Account; 01513556740 Amount 333.45
06/17/19 01-19-0570 | HOTEL FOR TREASURERS Ccob 06/17  N/A 349,89 .00
Account: 0150405690 Amount 349.89
Vendor Total: FORCHTBANK 3,914.55 .00
Vendor: GALLS GALLS LLC DBA ROY TAILORS
06/17/19 01-19-0613 I BC0880693 CcOoD 06/17  Misc Box? 120.30 .00
Account: 0150154810 Amount 120.30
Vendor Total: GALLS 120.30 .00

Vendor: GCINDUSTRI

GRANT CO INDUSTRIAL DEV.




086/18/19 GRANT COUNTY FISCAL COURT Page 3 of 5
06:10PM Invoice Entry List {Detail)
invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date  Type Amount Amount
06/17/19 01-19-0594 | INV # 457 CcOoD 06/17 N/A 14,000.00 00
Account: 0150753140 Amount 14,000.00
Vendor Total: GCINDUSTRI 14,000.00 ,00
Vendor: GCNEWS GRANT COUNTY NEWS
06/17/19 01-19-0595 | ADS FOR SUMMER CAMP, CcoD 0617  NIA 1,109.10 .00
Account: 0154013020 Amount 385.00
Account: 0150255390 Amount 154.70
Account: 0150655390 Amount 569.40
Vendor Total: GCNEWS 1,109.10 .00
Vendor; 10480 EDIE IRELAND
06/17/19 01-19-0596 ! CLEANING COURTHOUSE, coD 06/17  Misc Box7 2,369.00 00
Account: 0150805850 Amount 1,748.00
Account: 0154015860 Amount 621.00
Vendor Total: 10480 2,369.00 .00
Vendor: JONESY VFD JONESVILLE VOLUNTEER FIRE
06/17/19 01-19-0586 | ORIDNANCE DUES 2018-2019 COD 0617 N/A 18,968.01 .00
Account: 0151213150 Amount 18,068.01
Vendor Total: JONESV VFD 18,968.01 .00
Vendor: K0800 KENTUCKY COUNTY
06/17/19 01-19-0561 | INV, 8549 coD 06/17  N/A 885.00 .00
Account: 0150015690 Amount 295.00
Account: 0150255690 Amount 590.00
Vendor Total: KO800 885.00 .00
Vendor: K2406 KIESLER POLICE SUPPLY, INC
06/17M19 01-19-0612 I AMMO / TRAINING COD 06117  N/A 2,057.46 .00
Account: 0150154010 Amount 2,057.46
Vendor Total: K2406 2,057.46 00
Vendor: K8000 KENTUCKY STATE TREASURER
06/17/19 01-19-0571 | BODY BAGS, TOOL BAGS CcOob 06/17 N/A 230.00 00
Account: 0150205500 Amount 100.00
Account: 0151357390 Amount 110.00
Account: 0150804060 Amount 20.00
Vendor Total: K8000O 230.00 .00
Vendor: L0300 WILLIE DALE LAWRENCE
06/17/19 01-19-0572 |  AUDITING TAXES YEAR 2018 COD 06117 N/A 430.00 .00
Account: 0150153010 Amount 430.00
Vendor Total: L0300 430.00 .00
Vendor: LENRIEGLER RIEGLER BLACKTOP, INC.
06/17/119 01-19-0814 b INV. 19-1544 CoD 06/17  N/A 442,66 .00
Account: 015081586A Amount 442.66
Vendor Total: LENRIEGLER 442.66 00
Vendor: M1235 MCR SERVICES
06/17/19 01-19-0586A I JUDICIAL CENTER / CLEANING COD 086/17  Misc Box7? 2,660.00 .00
Account: 0150815860 Amount 2,660.00
Vendor Total: M1235 2,660.00 .00
Vendor: MINUTEMANP LYNCH ENTERPRISES
06/17/19 01-19-0573 I INV 67133 157999 COD 06/17 Misc Box7 70.00 .00
Account: 0150154350 Amount 50.00
Account: 0150154350 Amount 20.00
Vendor Total: MINUTEMANP 70.00 .00

Vendor: N1301 NATIONAL BAND & TAG



06/18/19 GRANT COUNTY FISCAL COURT Page 4 of §
06:10PM invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date  Type Amount Amount
06/17/19 01-19-0606 | INV, 519638 cob 06/17 ~ N/A 64.17 .00
Account: 0152054020 Amount 64.17
Vendor Total: N1301 64.17 .00
Vendor: 01300 OFFICE DEPOT
06/17/119 01-19-0574 | INV 319913324001, Ccop 06/17  N/A 345,77 .00
Account; 0150154450 Amount 345.77
Vendor Total: 01300 34577 .00
Vendor: 07904 U.S. BANCORP EQUIPMENT
06/1719  01-19-0587 | COPIER LEASES COD 06/17  N/A 587.86 00
Account: 0150014450 Amount 117.58
Account: 0150154450 Amount 235.14
Account: 0152054450 Amount 117.57
Account: 0152124450 Amount 117.57
Vendor Total: 07904 587.86 .00
Vendor;: OWENELECTR  OWEN ELECTRIC COOPERATIVE
06/17/119 01-19-0597 | SIREN AT WARSAW ROAD CcoD 06/17 N/A 3822 .00
Account: 0150805820 Amount 38.22
Vendor Total: OWENELECTR 38.22 .00
Vendor: Q1502 QUICK LUBE PLUS
06/1719 01-18-0575 [ INV 30003, 30043,30023,30017 COD 06/17  NiA 560,95 .00
Account: 0150155920 Amount 560.95
Vendor Total: Q1502 560.95 00
Vendor: R2539 RCS COMMUNICATIONS
06/17/19 01-19-0676 I INV 151841 COoD 06/17 N/A 455.00 .00
Account: 0151357390 Amount 455.00
Vendor Total: R2539 455.00 .00
Vendor; R3228 ROYAL DOCUMENT
06/17/119 01-19-0578 | INV 1032735 caoD 06/17  N/A 45.00 .00
Account: 0150154450 Amount 45.00
Vendor Total: R3223 45.00 .00
Vendor: R8001 REPUBLIC SERVICES # 798
06/17M19 01-19-0598 | SOLID WASTE/ JUDICIAL CcOoD 06/17  N/A 138.18 .00
Account: 0150813660 Amount 138.18
Vendor Total: RS001 138.18 .00
Vendor: RMB258 RMB AGENCY, INC,
061719 01-19-0577 | INV 1807-223 CcoD 06/17  NIA 50.00 .00
Account: 0150577050 Amount 50.00
Vendor Total: RMB258 50.00 Q0
Vendor: S3800 ST. ELIZABETH EMPLOYEE
06/17/19 01-18-0580 | INV 485563 coD 06/17  Misc Box6 281.25 00
Account: 0184002030 Amount 281.25
Vendor Total: S3800 281.25 .00
Vendor: 55504 S&S TIRE
06/17/19 01-19-0579 b INV 0011390540 coD 06/17  N/A 584.00 .00
Account: 0150155920 Amount 584.00
Vendor Total: S5504 584.00 .00
Vendor: SWANK SWANK MOTION PICTURES INC
06/17/19 01-19-0581 1INV BO 1222894 coD 06/17  N/A 435.00 .00
Account: 0154013480 Amount 435.00
Vendor Total: SWANK 435.00 .00

Vendor: T1643

TELECOM AUDIT GROUP, LLC



06/18/19 GRANT COUNTY FISCAL COURT Page 5 of 5

06:10PM Invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date  Type Amount Amount
06/17/19 01-19-0582 I INV 5023, 5060 cOoD 06/17  Misc Box7 732.41 .00
Account: 0150015730 Amount 732.41
Vendor Total: T1643 732.41 00
Vendor: T4838 TRI-STATE ELEVATOR, INC.
06/17/19 01-19-0583 I INV 19-0783 COD 0617  NIA 445,00 00
Account; 0150803520 Amount 445.00
Vendor Total: T4838 445.00 .00
Vendor: UCAN UCAN NONPROFIT
06/17/19  01-19-0809 I SPAY /NEUTER CLINIC CcoD 06/17 N/A 580.00 00
Account: 0152053840 Amount 580.00
Vendor Total: UCAN 580.00 .00
Vendor: VOYAGERFLE VOYAGER FLEET SYSTEMS INC
06/17/19 01-19-0584 | INV 869226423922 CoD 06/17 N/A 8,387.59 .00
Account: 0150154550 Amount 7,538.72
Account: 0150804550 Amount 127.29
Account: 0150814550 Amount 117.97
Account: 0151154550 Amount 158.41
Account; 0152124550 Amount 136.25
Account: 0154014550 Amount 308.95
Vendor Total: VOYAGERFLE 8,387.59 .00
Report Total: 87,186.48 .00

*** Report Options ***

Vendors: ALL

Invoice Dates: 06/17/2019 to 06/17/2019
Invoice Type: ALL

Invoice Status: ALL

Dates Entered: ALL

** End of Report **



~.Dates Entered: ALL. =~ |

06/1819 ﬂuq 3‘“’" GRANT COUNTY FISCAL COURT

Page 1 of
08:31AM Invoice Entry List (Detail) ’
Inveice Invoice Terms Due 1099 Invoice Paytner
Date Number Type Description Code Date Type Amount Amour
Vendor: G1700 GRANT COUNTY CLERK
06/16/19 061619 | Election Commissloners coD 06/18 N/A 600.00 06
Account: 0150651930 Amount 600.00
Vendor Total: G1700 600.00 .0¢
Vendor: GC SHERIFF GRANT COUNTY SHERIFF i
06/16/19 081619 . | Election Commlssloners CcOoD 06/16 - N/A 600.00 00
Account; 0150651930 Amount 600.00
Vendor Total: GC SHERIFF 800.00 0
Vendor: THOMASJILL LARA JILL THOMAS
06/16/19 061619 |  Election Commissioners CcoD 06/16 Misc Box7 550.00 0t
Account: 0150651930 Amount 550,00
Vendor Total: THOMASJILL 550.00 Kol
Vendor: WHALEY PET PETER W. WHALEY
06/16/19 061619 | Election Commlssloners COoD 06/16 Misc Box7 400.00 .0l
Account: 0150651930 Amount . 400.00 :
Vendor Total: WHALEY PET 400,00 0
Report Total: 2,15_0.00 .o
*** Raport Options ***
Vendors: ALL

Invoice Dates: 06/16/2019 to 06/16/2019
Invoice Type: AlL
Invoice Status: ALL

‘\
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06/17/19 Fbm J GRANT COUNTY FISCAL COURT Page 1 of 2
01:47PM Invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date Type Amount Amount
Vendor: AIRGAS AIRGAS USA, LLC
08/18/19 02-19-0184 | INV. 3961986830 COD 06/18 Misc Box7 118.38 .00
Account: 0261053640 Amount 118.38
Vendor Total: AIRGAS 118.38 .00
Vendor: DRAP DRY RIDGE AUTQ PARTS, LLC
06/18/19 02-19-0165 | 157544 CoD 06/18  Misc Box7 1,071.62 .00
Account: 0261055880 Amount 992.28
Account: 0261054270 Amount 79.34
Vendor Total: DRAP 1,071.62 .00
Vendor: FORCHTBANK FORCHT BANK
06/18/18 02-19-0166 | FUEL PUMP FOR FUEL TANK  COD 06/18  N/A 264,99 .00
Account: 0261055880 Amount 264,99
Vendor Total: FORCHTBANK 264.99 .00
Vendor: G6310 GEOSTABILIZATION INTERN. LLC
06/18/M19 02-19-0172 I INV. # 19018401 CcOoD 06/18 Misc Box7 169,7898.00 .00
Account: 026105311A Amount - 169,789.00
Vendor Total: G6310 169,789.00 .00
Vendor: LENRIEGLER RIEGLER BLACKTOP, INC,
06/18/19 02-19-0174 | INV. 18-1622 CoD 06/18  N/A 820.54 .00
Account: 0261054470 Amount 820.54
Vendor Total: LENRIEGLER 820.54 .00
Vendor: OWENELECTR  OWEN ELECTRIC COOPERATIVE
06/18/19 02-19-0173 | ELECTRIC { UTILITY cobD 06/18 N/A 342.80 .00
Account: 0261055780 Amount 342.80
Vendor Total: OWENELECTR 342,80 .00
Vendor: RIEGLER LEN RIEGLER BLACKTOP INC
06/18/19 02-19-0170 |  MASON ROAD / OVERAGE COoD 06/18 N/A 7,751.00 .00
Account: 0261054470 Amount 7,751.00
Vendor Total: RIEGLER 7,751.00 .00
Vendor: 83100 ST ELIZABETH BUSINESS
06/18/18 02-19-0167 | INV, 4B5772 [ 486098 coD 06/18 Misc Box6 ‘ 99.00 .00
Account: 0261053820 Amount 44.00
Account: 0294002030 Amount 55.00
Vendor Total: S3100 99.00 .00
Vendor: $3800 ST. ELIZABETH EMPLOYEE
06/18/19 02-19-0168 I INV, 485563 CoD 06/18 Misc Box6 50.00 .00
Account: 0294002030 Amount 50.00
Vendor Total: S3800 50.00 00
Vendor: VOYAGERFLE VOYAGER FLEET SYSTEMS INC
06/18/19 02-19-0169 | INV 869226423922 COD 06/18 N/A 813.27 . .00
Account: 0261054270 Amount 813.27
Vendor Total; VOYAGERFLE 813.27 .00
Vendor: WHAYNESUPP  WHAYNE SUPPLY CO
06/18/19 02-19-0171 | INV. 01089370 COD 06/18 N/A 849.34 .00
Account: 0261055880 Amount 849.34
Vendor Total: WHAYNESUPP 849.34 .00
Report Total: 181,969.94 .00

/,%,?g 2 o amK
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06/17/19 GRANT COUNTY FISCAL COURT Page 1 of 3
01:17PM Invoice Entry List (Detail)
invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date  Type Amount Amount
Vendor: AB32572 ANESTHESIA GROUP PRACTICE,
06/19/19 03-19-0222 | SPECIALIZED MEDICAL CARE  CQD 06/19 N/A 204.15 00
Account: (0351013430 Amount 204,15
Vendor Total: AG32572 204.15 .00
Vendor: A7570 ADVANCED TECHNOLQGY OF
06/19/19 03-19-0223 | HUFFMAN CcoD 06/19 N/A 130.14 .00
Account: 0351013430 Amount 130.14
Vendor Total: A7570 130.14 .00
Vendor: BOBBARKER BOB BARKER C€O., INC.
06/19/19 03-19-0224 I INV NC1001485797 CcoD 06/19 N/A 1,632.25 .00
Account: 0351014530 Amount 47.39
Account: 0351014530 Amount 1,584.86
Vendor Total: BOBBARKER 1,832.25 .00
Vendor: C0300 CINCINNATI BELL TELEPHONE
06/19/19 03-19-0242 | TELEPHONE / FAX LINES CQD a6/19  N/A 170.32 .00
Account: 0351015730 Amount 170.32
Vendor Total: C0300 170.32 .00
Vendor: C1031 CMS UNIFORMS & EQUIPMENT,
06/19/19 03-19-0241 I INV. 27915 coD 06/19  Misc Box7 8,029.00 .00
Account: 0351014810 Amount 8,029.00
Vendor Total: C1031 8,029.00 .00
Vendor: C1067 COMMERCIAL PARTS & SERVICE
06/19/19 03-19-0243 b INV. 253787 CoD 06/18 N/A 1,393.34 00
Account: 0351013360 Amount 1,393.34
Vendor Total: C1067 1,3983.34 .00
Vendor: C49000 COMPASS EMERGENCY
06/19/19 03-19-0225 | HUFFMAN, FAGAN, CcoD 06/19  Misc Box7 308.97 .00
Account: 0351013430 Amount 74.05
Account: 0351013430 Amount 47 40
Account: 0351013430 Amount 71.48
Account: 0351013430 Amount 116.04
Vendor Total: C4800 308.97 .00
Vendor: C6309 CINTAS CORPORATION #312
06/19M19 03-19-0237 | INV 40211439088, 4022336639 COD 08/19 N/A 187.12 .00
Account: 0351014110 Amount 197.12
Vendor Total: 8309 197.12 .00
Vendor: C6365 CINTAS FIRE 636525
06/19/19 03-19-0238 | 0335362132, 335680882 coD 0619  N/A 485.41 .00
Account: 0351013330 Amount 485.41
Vendor Total: C6365 485.41 00
Vendor: COOPERWHOL COOPER WHOLESALE
06/19/19 03-19-0249 | INV. 134687 coD 06/19  N/A 715.20 .00
Account: 0351014530 Amount 715.20
Vendor Total: COOPERWHOL 715.20 .00
Vendor: D1020 DISA, INC
06/19/19 03-19-0226 I INV 30616 coD 06/18 N/A 457.60 00
Account: 0351013820 Amount 457.60
Vendor Total: D1090 457.60 00
Vendor: FORCHTBANK ~ FORCHT BANK
06/19/18 03-19-0227 | WEBSTER / SHANKS CoD 06/19 N/A 917.66 .00

Account: 0351014060 Amount 475.26




06/17/19 GRANT COUNTY FISCAL COURT Page 2 of 3
01:17PM Invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date  Type Amount Amount
Account: 0351015120 Amount 101.17
Account; 0351015870 Amount 322.24
Account: 0351013360 Amount 18.99
Vendor Total: FORCHTBANK 917.66 00
Vendor: G2195 GARCIA CLINICAL LABRATORY
06/19/18 03-19-0228 | INV. 48547 CcoDb 06/12  N/A 405.00 .00
Account: 0351013430 Amount 405.00 _
Vendor Total: G2195 405.00 00
Vendor: H0020 HEAD & NECK SURGERY .
06/19/19 03-19-0229 | SPECIALIZED MEDICAL CARE COD 06/19  Misc Box7 27291 .00
Account: 0351013430 Amount 2723
Vendor Total: H0020 272,91 .00
Vendor: HO191 DEBBIE HANKINSON
06/19/19 03-19-0247 |  MILEAGE / MEALS coD 06/19 N/A 125.97 .00
Account: 0351014550 Amount 115.62
Account: 0391005690 Amount 10.35
Vendor Total: HO191 125.97 .00
Vendor: LANDMSPRIN LANDMARK SPRINKLER, INC,
06/19/19 03-19-0246 | INV. 3459 coD 06/19 N/A 300.00 .00
Account: 0351013330 Amount 300.00
Vendor Total: LANDMSPRIN 300.00 00
Vendor: 06393 ORTHOCINCY
06/18/19 03-19-0230 |  SPECIALIZED MEDICAL CARE COD 06/19 N/A 801.67 00
Account: 0351013430 Amount 801.67 '
Vendor Total: 06393 801.67 .00
Vendor: 07904 U.S. BANCORP EQUIPMENT
06/19/119 03-19-0236 | COPIER LEASES CQD 06/19  N/A 235.14 00
Account: (351014450 Amount 23514
Vendor Total: 07904 235.14 ,00
Vendor: QCHC200 QCHC OF KENTUCKY, INC
06/19/19 03-19-0231 | INV. 3560 COoD 06/19  Misc Box6 2,640.09 .00
Account: 0351013430 Amount 2,640.09
Vendor Total: QCHC200 2,640.09 .00
Vendor: R0500 R. R. BRINK LOCKING SYSTEMS
06/19/19 03-19-0245 | INV, 043544 CcoD 06/19 N/A 530.00 .00
Account: 0351013340 Amount 530.00
Vendor Total: R0O500 530.00 .00
Vendor: R7814 RURAL METRO OF SOUTHERN
06/19/19 03-19-0239 I INV 86225, 86478 COoD 06/18  N/A 222.91 00
Account: 0351013430 Amount 222.91
Vendor Total: R7814 222.91 .00
Vendor: RADIOLASSO RADIOLOGY ASSOC OF NKY
06/19/18 03-19-0232 | SPECIALIZED MEDICAL CARE COQD 06/19  N/A 215.27 00
Account: 0351013430 Amount 215.27
Vendor Total: RADIOLASSO 216.27 .00
Vendor: S0921 SPECIALIZED PLUMBING PARTS
06/19/19 03-19-0244 [ INV. 2575814 cQoD 06/19 N/A 38.00 .00
Account: 0351015870 Amaount 38.00
Vendor Total: 50921 38.00 .00
Vendor: $3800 ST. ELIZABETH EMPLOYEE
06/19/19 03-19-0240 | 485563 coD 06/19  Misc Box6 325.00 .00




06/17/18 GRANT COUNTY FISCAL COURT Page 3 of 3

01:17PM Invoice Entry List (Detail)
Invoice Invoice Terms Due 1099 Invoice Payment
Date Number Type Description Code Date Type Amount Amount
Account: 0394002030 Amount 325.00
Vendor Total: S3800 325.00 .00
Vendor: S6352 ST ELIZABETH PHYSICIANS
06/19/19 03-18-0234 | SPECIALIZED MEDICAL CARE COD 06/13  N/A 9.52 .00
Account: 0351013430 Amount 9,52
Vendor Total: S6352 9.52 .00
Vendor: $6362 ST ELIZABETH HEALTHCARE
06/19/19 03-19-0233 | SPECIALIZED MEDICAL CARE COD 06/19  N/A 1,068.14 .00
Account: 0351013430 Amount 1,068.14
Vendor Total: S6362 1,068.14 .00
Vendor: VOYAGERFLE VOYAGER FLEET SYSTEMS INC )
06/19/19 03-19-0236 | PETROLEUM CcoD 06/19  N/A 423.66 .00
Account: 0351014550 Amount 423.66
Vendor Total; VOYAGERFLE 423,66 .00
Vendor: W6271 CAROLYN WILSON
06/18/19 03-19-0248 | MILEAGE / MEAL CcCob 06119  N/A 241.92 .00
Account: 0351014550 Amount 230.54
Account: 0391005690 Amount 11.38 ]
Vendor Total: W6271 241.92 .00
Report Total: 22,496.36 00

*** Report Options ***

Vendors: ALL

Invoice Dates: 06/19/2019 to 06/19/2019
Invoice Type: ALL

Invoice Status: ALL

Dates Entered: ALL

*** End of Report ™
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General Fund

Judge/Executive Salary
Admin. Assistant

Reserves for Transfers
Telephones

Sheriff / Bailiff Pay
Sheriff / Overtime

Sheriff / Utilities
Sheriff / Accounting

Sheriff Law Enforcement
Equipment
Petroleum

Sheriff / Law Enforce.
Equipment
Sheriff / Conferences
& Training

!
Sheriff/lLaw Enforce.
Equipment
Sheriff /Postage

Sheriff / Law Enforcement

Equipment
Vehicle Repairs

Reserves for Transfers
Election / Legal Notices

Judicial Center /Bldg
Supplies
Judicial Center/Elevator

Parks/ Senior Bash
Parks/ Repairs

er to Transfer

Line ltem

01-5001-101
01-5001-105

01-9200-999
01-5001-573

01-5015-188
01-5015-178

01-5015-578
01-5015-301

01-5015-717
01-5015-455

01-5015-717

01-5015-569

01-5015-717
01-5015-563

01-5015-717
01-5015-592
01-9200-999
01-5065-539

01-5081-406
01-5081-588

01-5401-348A

01-5401-467

- 6/8[201

$21.31
$654.84
$3,000.00

$430.00
$7,200.00

$2,400.00

$40.00

$94.00

$600.00

$106.00
$1,200.00

$15,746.15

Credit
$21.31
$654.84
$3,006.00

$430.00
$7,200.00

$2,400.00

$40.00

$94.00

$600.00

$106.00

$1,200.00

$15,746.15




Order to Transfer 6/18/2019
oo

General Fund Line ltem Debit Credit
Community Action 01-5232-515 $1,777.52
Election Commissioners 01-5065-193 $1,777.52

TOTAL 1777.52 $1,777.52



ROAD FUND 6/18/2019

Blacktop Roads 02-6105-311 $7,751.00

Rd. Maintenance 02-6105-447 $7,751.00

Insurance 02-9400-203 $830.00

Road Maintenance 02-6105-447 $830.00

Materials

Insurance 02-9400-203 $96.49

Repair Parts 02-6105-588 $96.49
Total $8,677.49  $8,677.49



JAIL FUND

Jail - Personnel
Jail - Overtime

Food
Specialized Health
Care

Natural Gas
Prisoner Hygiene

Natural Gas
Natural Gas

03-5101-123 $10,000.00
03-5101-123B

6/18/2019

10,000.00

$6,280.00

$2,085.61

$1,220.97

03-5101-425 $6,280.00
03-5101-343
03-5101-583 $2,085.61
03-5101-453
03-5101-583 $1,220.97
03-5101-481

$9,586.58

$9,586.58



ORDER TO TRANSFER FUNDS

Fund A/C Explanation A/C Code Fund Amount of Transfer
(Decrease}) (Increase)

GENERAL FUND:

Interfund Transfer 01-4909 $30,000.00

ROAD FUND:

Interfund Transfer 02-4910 $30,000.00

Total $30,000.00 $30,000.00

Transfer Request: June 18, 2019



Fund A/C Explanation

ORDER TO TRANSFER FUNDS

A/C Code Fund

Amount of Transfer

(Decrease) (Increase)
GENERAL FUND:
Interfund Transfer 01-4909 $169,789.00
ROAD FUND:
Interfund Transfer 02-4910 $169,789.00
Total $169,789.00 $169,789.00

Transfer Request: June 18, 2019



710°SHILOH ROAD

- CORINTH
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LUBED.

GRANT COUNTY FISCAL COURT f GENERAL FUNL ONNA.NO
Vendor: MO710 ROBERT MORGAN Check Date: 06/05/19
Date Invoice Description nt Amount Discount Taken Net Amount .
06/03/19 01-19-0505 MEALS/TRAINING 180.00 .00 180.00
150155690 180.00
Total: 180.00 ’ .00 180.00



ORDINANCE NO. 06 2019~ 0229

AN ORDINANCE OF THE FISCAL COURT OF THE COUNTY OF GRANT,
KENTUCKY AUTHORIZING AND REGULATING PEER TO PEER SHORT TERM
HOME RENTALS

WHERFEAS, Peer to Peer rental services are short term rentals of individual homes; and

WHEREAS, the current Grant County Zoning Ordinance allows for short term rentals in
the applicable zones (§10.1 A-1, §10.2 RR, §10.3 R1A, §10.5 R1C, §10.6 R1D, §10.7 R1E, §10.8
R2, §10.9 R3, §10.11 RMHP); and

term rental.

HOSTING PLATFORM. * An internet-based platform that generally allows an owner or
tenant to advertise the dwelling unit through a website and provides a means for potential transient
users to arrange short term rental and payment through the hosting platform.

SHORT TERM RENTAL PROPERTY (STRP). A residential dwelling unit that is used
and/or advertised for rent for transient occupancy by guests. Dwelling units rented to the same
occupant for more than ten (10) consecutive days, Bed and Breakfast establishments, boarding
houses, hotels, and motels shall not be considered Short Term Rental Property.

TRANSIENT. A person who exercises occupancy or is entitled to occupancy by reason
of concession, permit, right of access, license or other agreement for a period of no more than ten
(10) consecutive days duration.

Section 2.0 Annual Registration Required and Fee for Registration

No person, firm, or corporation shall own or operate a STRP on any premises within Grant County,
Kentucky, unless the STRP has been registered annually with the Grant County Fiscal Court.




(A) Each annual registration for a STRP shall be per the procedure prescribed by the Judge-
Executive and approved by the Grant County Fiscal Court The registration form, at a minimum,
shall include the following;

(1) The name, address, phone number, and email address of the host and of a person residing
or located within twenty-five (25) miles of the STRP that shall be responsible for addressing any
maintenance or safety concerns; and

(2) The location of the short-term rental,

(B) A floor plan of the residence showing number of bedrooms and location of smoke alarms.
The floor plan can be hand-sketched (number of sleeping rooms will be verified against the tax
assessor’s record). Floor Plans shall show details of all levels of the house and any attached
structures, location of windows, doors (interior and exterior), and location of the required smoke

nium agreement,
¢ use of the prop

including but not limited to, laws or regulations on nondiscrimination, zoning, building, safety,
property maintenance, health and sanitation, fire, electrical, plumbmg, mechanical, and other
applicable laws.

Section 4.0  Duties of a Host

It shall be the duty of a host to ensure that:

(A) The short-term rental meets the smoke detector requirements set forth by the responding
- fire department and that a clearly marked evacuation plan is posted on the premises;

(B) There shall be no more than one contract per short term rental at a time;

(C) At no time shall more persons reside in the short-term rental than two times the number of
bedrooms plus four; and

(D) There is no signage on the premises of the short-term rental advertising or identifying the
short-term rental. The occupancy maximum shall be conspicuously posted within the STRP unit.



Advertising a STRP for more occupants than allowed by this regulation shall be grounds for
revocation of the permit.

(E) There shall be no short-term rentals that are in any structure other than a dwelling that fully
complies with the Grant County Zoning Ordinance. No short-term rental shall occur in any
recreational vehicle, motorhome, camper, barn, or similar structure or vehicle.

(F) There shall be sufficient parking available for the host and guests and shall not create a
demand for parking. ‘ _ '

(G) No food shall be prepared for or served to the transient by the permit holder.
(H) The maximum stay for any guest shall be ten (10) consecutive days.

(I)  The permit holder shall be responsible for maintaining proper insurance coverage on the
STR

No person, firm, or corporation shall own or operate a short term rental on any premises
within Grant Count unless the short term rental has been registered annually with the Office of the
Grant County Judge-Executive, Grant County Fiscal Court. All STRP permits shall expire on
December 31 of each calendar year and is the responsibility of the owner to renew the permit.

1. Renewal applications shall include at minimum:
(a) Payment of renewal fee; and

2. A statement verified by affidavit that:
(2) Includes all of the information required in an application under Item C, and
(b) The STRP continues to be in full compliance with all applicable laws, including

payment of all applicable taxes. _ '

3. A STRP permit shall not be transferred or assigned to another individual, person,
entity, or address, nor shall the permit authorize any person, other than the person
named therein, to operate a STRP on the property.

s



Section 6.0  Enforcement

Upon the filing of a complaint regarding a STRP permit, the Grant County Fiscal Court and/or
Grant County Judge-Executive and/or the Grant County Sheriff (Code Enforcement Officer) shall
notify the permit holder in writing or by e-mail of such complaint and follow the process as
outlined in the Grant County Nuisance Ordinance (Section 97, et seq.)

If the property is subject to two (2) or more substantiated civil and/or criminal complaints, the
Grant County Judge-Executive and/or Grant County Fiscal Court may revoke the approval.

Section 7.0 — Provisions Severable

_The provisions of this Ordinance are severable; and the invalidity of any provision of this
Ordinance shall not affect the validity of any other provision thereof; and such other provxslons
i 71n full force

Introduced; and given First Reading and ordered published this th
2019.

8th dayof Jun

Given Second Reading, passed by the Grant County Fiscal Court and ordered recorded on this the
_ dayof , 2019, .

GRANT COUNTY FISCAL COURT

By:
CHUCK DILLS, GRANT COUNTY JUDGE/EXECUTIVE
ATTEST:
CLERK:
PATRICIA (PAT) CONRAD

GRANT COUNTY FISCAL COURT



NOTICE

The Grant County Fiscal Court will hold the Second Reading of Ordinance No, 06-2019-
0229, an Ordinance relating to the authorization and regulating peer to peer short term
home rentals in Grant County, Kentucky at the Grant County Courthouse, 101 North
Maﬁn Street, Williamstown, Kentucky 41097 on Friday, J une 28,2019 at 3:00 P.M , or as
soon thereafter as possible.

All interested citizens are invited to attend the second reading of this Ordinance.

A copy of this proposed Ordinance may be seen in the Office of

the County Judge/Executive during normal business hours.

Dated this the 18" day of June, 2019.

ATTEST:
Patricia (Pat) Conrad Chuck Dills

Grant County Fiscal Court Clerk Grant County Judge/Executive




ORDINANCE NC.07-2019-0230

AN ORDINANCE REVISING ADMINISTRATIVE CODE FOR GRANT COUNTY,
KENTUCKY AND THEREAFTER AND HEREBY AMENDS ALL PREVIOUS
ORDINANCES, NAMELY ORDINANCE #21-99-316 AND THE ADMINISTRATIVE
CODE ATTACHED THERETO.

AN ORDINANCE REVISING AND AMENDING THE ADMINISTRAVITIVE CODE FOR
GRANT COUNTY

WHEREAS, the present administrative code for the County of Grant
is inadeguate in the manner of arrangement, classification and
indexing thereof and is also insufficient to meet the immediate
needs of the County; and

WHEREAS, the Acts of the lLegislature of the Commonwealth of
Kentucky empower and authorize the Legislative Body of this
County to adopt an administrative code which includes but is not
limited to procedures and designation of responsibility for
general administration of County Offices, County fiscal affairs
and personnel administration; and

WHEREAS, Grant County Fiscal Court finds that it is appropriate
and necessary to amend the current administrative code so as to
meet the immediate needs of Grant County; and

WHEREAS, Grant County Fiscal Court has the authority to amend
the administrative code from time tc time, the same having not
been amended since 1999;

WHEREAS, the County Judge/Executive has amended, revised,
prepared and submitted an administrative code for approval of
the Fiscal Court of the County addressing matters of a general
and permanent nature;

NOW, THEREFOREE, BE IT ORDAINED by the Legislative Body of the
County cf Grant that:

Section 1. The document appended hereto styled Grant County
Administrative code for Grant County, Kentucky.

Section 2. All prior ordinances pertaining to the subjects
treated in the Cocde shall be deemed repealed from and after the
effective date of this ordinance, except as they are included
and reordained in whole or in part in the Code; provided that
such repeal shall not affect any action taken or any right
established prior to the effective date of this ordinance
levying taxes, appropriating money, annexing or detaching



territory, establishing franchises or granting special rights to
certain persons, authorizing public improvements, authorizing
the issuance of bonds or borrowing of money, authorizing the
purchase or sale of real or perscnal property, granting or
accepting easements or plats, accepting dedications of land to
public use, vacating or setting the boundaries of the streets or
other public places, nor shall such repeal affect any other
ordinance of a temporary or special nature or pertaining tc
subjects not contained on or covered by the Code.

Section 3. The Administrative Code shall be deemed published as
of the day of its adoption and approval by the Fiscal Court and
the clerk thereof is heéreby authorized and crdered to file a
copy of the Administrative Code in the Office of the County
Judge/ Executive.

Section 4. The Code shall be in full force and effect from and
after its date of passage of this ordinance, approval and
publication as required by law. This administrative and all
provisions, presumptive evidence in all courts and places of the
Code and this ordinance and all provisions, sections, penalties
and regulations therein contained, and of the date of passage,
and that the same i1s properly signed, attested, recorded and
approved, and that any public hearings and notices thereof as
required by law have been given.

Introduced, and given First Reading and ordered this the
18th day of June, 2019.

Given Second Reading, passed by the Grant County Fiscal
Court and ordered recorded on this the 28th day of June, 2019.

GRANT COUNTY FISCAL COURT

BY:
CHUCK DILLS
GRANT COUNTY JUDGE EXECUTIVE

ATTRST:

CLERK:
PATRICIA (PAT) CONRAD
GRANT COUNTY FISCAL CCURT




ORDINANCE NO. 07-2019-0230

AN ORDINANCE REVISING ADMINSITRAVTIVE CODE FOR GRANT COUNTY, KENTUCKY AND
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INTRODUCTION
PURPOSE AND AUTHORITY

The General Assembly of the Commonwealth of Kentucky enacted KRS 68.005 in 1978 for the
purpose of promoting efficient administration of County government. KRS 68.005 requires the
fiscal court to adopt a county administrative code which includes, but not limited to, procedures
and designation of responsibility for the following:

() General administration of the office of County Judge/executive (hereinafter
‘County Judge’), County administrative agencies and public authorities;

(2)  Administration of County fiscal affairs, including budget formulation; receipt and
disbursement of County funds, preparation of records required for the County
audit, and for filing of claims against the County;

(3)  Personnel administration, including description and classification of non-elected
positions, selection, assignment, supervision and discipline of employees,
employee complaints and the County affirmative action program;

(4) County purchasing and award of contracts; and
(5)  Delivery of County services.

The County Judge, as the chief executive officer of the County, is responsible for the
organization and management of the administrative functions of County government. The Fiscal
Court sets the County’s policies and priorities. The County Judge must execute these policies
and priorities. The statute provides only general guidance as to the form and substance of a
County's internal administrative organization. For this reason, the Fiscal Court of Grant County
enacts the following Grant County Administrative Code,

GRANT COUNTY ADMINISTRATIVE CODE

Grant County Fiscal Court does hereby establish a county administrative code; dividing
the administrative service of Grant County into departments under the County Judge; prescribing
administrative policy and procedure; prescribing the function and duties of administrative units
and officials of the government; prescribing the administration of fiscal affairs and procurement
procedures; and prescribing for the delivery of County services.

BE IT ADOPTED BY THE FISCAL COURT OF GRANT COUNTY:
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CHAPTER 1 GENERAL PROVISIONS
Section 1.1 Short Title

A, This document shall be known and may be cited as the “Grant County Administrative
Code”.

Section 1.2 Definitions
A, As used in this Code, unless the context otherwise requires;

(1) County Judge/Executive or County Judge is the Grant County Judge.

(2) County 1s Grant County, Kentucky, a governmental entity.

(3)  Fiscal Court is the County body vested with the legislative powers of
Grant County,

(4)  Elected official means elected County officials other than the County
Judge.

Section 1.3 Amendments

A. The Fiscal Court shall review the Grant County Administrative Code annually during the
month of June and may, by two-thirds (2/3) majority of the entire Fiscal Court, amend the
Grant County Administrative Code at that time. The County Judge may at other times
prepare and submit amendments to the Grant County Administrative Code for approval
by the majority of the Fiscal Court.
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CHAPTER 2 GENERAL ADMINISTRATION
Section 2.1 County Judge/Executive

A, The Grant County Judge shall be the chief executive and administrative officer of the
County and shall have all the powers and perform all the duties of an executive and
administrative nature consistent with the Kentucky Constitution, Kentucky Revised
Statutes and the Fiscal Court.

B. The responsibilities and/or duties of the Grant County Judge, as defined by KRS 67.710,
are as follows:

(1)  Provide for the execution of all ordinances and resolutions of the Fiscal Court,
execute all contracts entered into by the Fiscal Court, and provide for the
execution of all laws by the state subject to enforcement by him or by officers
who are under his direction and supervision;

(2) Prepare and submit to the Fiscal Court for approval an administrative code
incorporating the details of administrative procedure for the operation of the
County and review such code and suggest revisions periodically or at the request
of the Fiscal Court;

(3)  Furnish the Fiscal Court with information concerning the operations of the
County departments, boards, or commissions, necessary for the Fiscal Court to
exercise its powers or as requested by the Fiscal Court;

(4)  Require all officials, elected or appointed, whose offices utilize County funds, and
all boards, special districts, and commissions exclusive of city governments and
their agencies located within the County to make a detailed annual financial report
to the Fiscal Court concerning the business and condition of their office,
department, board, commission, or special districts;

(5)  Consistent with procedures set forth in KRS Chapter 68, prepare and submit to the
Fiscal Court an annual budget and administer the provisions of the budget when
adopted by the Fiscal Court;

(6) Keep the Fiscal Court fully advised as to the financial condition and needs of the
County and make such other reports from time to time as required by the Fiscal
Court or as he deems necessary;

{7 Exercise with the approval of the Fiscal Court the authority to appoint, supervise,
suspend, and remove County personnel (unless otherwise provided by state law);

and

(8)  With the approval of the Fiscal Court, make appointments to or remove members
from such boards, commissions, and designated administrative positions as the
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Fiscal Court, charter, law or ordinance may create. The requirement of Fiscal
Court approval must be designated as such in the County administrative code or
the County charter.

Section 2.2 Procedures for Organization/Reorganization of County Departments

A,

and Agencies

The County Judge may create, abolish or combine any County department or agency or
transfer a function from one department or agency to another, provided that the County
Judge submits a written plan for the reorganization to the Fiscal Court.

The reorganization plan shall state the need, how the reorganization will meet the need,
the services and functions to be expanded, abolished, or reduced as a result of the plan,
the long- and short-term costs, and the plan’s impact on existing and/or proposed
personnel and services.

The plan shall be submitted to the Fiscal Court for approval at a meeting of the Fiscal
Court. If not disapproved within sixty (60) days, the plan shall become effective. The
plan shall be subject to public inspection at least 60 days prior to its effective date.

The County Judge or the Fiscal Court may cause the records and accounts of any
administrative agency to be examined at any time.

Section 2.3 Special Districts

The County Judge may, with approval of the Fiscal Court, create any special district; or abolish
or combine any special districts, provided such district was created solely by the County.

Section 2.4 County Representation on Boards and Commissions

A.

The County Judge shall assure the representation of the County on all boards,
commissions, special districts, and joint city-County programs in which County
participation is required.

Every independent board, commission, agency or special district which requires
participation by County government shall submit a copy of its by-laws and a list of its
goveming body members to the County Judge and the Fiscal Court within thirty (30)
days of the start of the County government term of office. The independent board,
commission, agency or special district shall submit a revised copy of its by-laws within
30 days of their approval when amended. When a vacancy exists, the list of governing
body members should be submitted to the County Judge no later than thirty (30) days
before the County Judge nominates a candidate for the vacancy.
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Section 2.5 Appointed Positions

A,

The County Judge may appoint an assistant to assist with the execution of his
administrative duties.

The County Judge may appoint a deputy county judge/executive.

The County Judge may appoint, subject to the approval of the Fiscal Court, a budget
officer to assist with the County fiscal affairs.

The County Judge may appoint, subject to the approval of the Fiscal Court, other
personnel to assist with the County administrative and fiscal duties.

A member of the Fiscal Court shall be appointed by a majority of the Fiscal Court to
temporarily assume the duties of the county judge, where both the county judge and the
deputy county judge/executive, if a deputy county judge/executive has been appointed,
are absent from the County during an emergency, or where both are incapacitated due to
sickness, injury, or mental incompetence.

Section 2.6 Procedures for Appointment/Removal of Administrative Personnel

Al

and Members of Boards and Commissions

The County Judge shall inform the Fiscal Court of any open position on County Boards
or Commissions, or in designated administrative positions.

The County Judge shall appoint qualified individuals to administrative positions and to
boards and commissions, with the appointment subject to Fiscal Court approval.

If the Fiscal Court rejects the appointment, the County Judge shall submit an additional
appointment(s) for each position.

The appointment shall be filed and entered into by index into the Grant County Executive
Order Book which shall be maintained in the Office of the County Clerk.

The Grant County Fiscal Court may require an appointee to appear at a public hearing for
the purpose of questioning the nominee about matters relating to the appointed position.
The nominee shall be notified by mail if this is the intention of the Fiscal Court. The
Fiscal Court shall provide the nominee with an opportunity to make a statement to the
Fiscal Court concerning his nomination and qualifications,

No person shall be selected as a member of a board or commission or for an
administrative position if the person holds or is employed in an incompatible position.
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Section 2.7

A,

Grant County Procedures for Administrative Agencies

Each Grant County Agency shall maintain the following records:

()
2

()

S

A financial record of the agency's activities.

Within thirty (30) days after the close of each fiscal year, each administrative
agency shall make a full report to the County Judge and to the Fiscal Court. The
report shall include a financial statement and the general scope of the operation of
the agency during the preceding year.

Each administrative agency requesting Grant County budget funds shall submit a
detailed annual budget request to the County Judge by April 1st of each year.

Each administrative agency of Grant County shall keep minutes of its meetings to
reflect on record its official actions.
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CHAPTER 3 OPERATION OF FISCAL COURT

Section 3.1 Procedures for Meetings of Fiscal Court

A, The County Judge shall annually set the dates and times for all regular Fiscal Court
meetings by executive order. The executive order shall be issued no later than January 1
of each year, except in the first year of the term of office, when the executive order shall
be entered no later than one week from the date the term begins,

B. All meetings of members of Fiscal Court at which any public business is discussed or any
action taken shall be open to the public in accordance with the Kentucky Open Meetings
Act (KRS CHP. 61).

C. The County Judge may call a Special Meeting of the Fiscal Court for the purpose of
transacting any business over which the Fiscal Court has jurisdiction.

D. Whenever the County Judge is unable, or refuses to call a Special Meeting, a majority of
the Fiscal Court may call a Special Meeting.

E. Special meetings shall be called and conducted in accordance with the Kentucky Open
Meetings Act (KRS CHP. 61).

Section 3.2 Presiding Officer

A. The County Judge shall be the presiding officer of the Fiscal Court at all regular and
special meetings. '

B. If the County Judge is not present or able to preside, a majority of the magistrates shall
elect one of their members to preside.

Section 3.3 Quorum

A. Not less than a majority of the members of the Fiscal Court shall constitute a quorum for
the transaction of business.

B. No proposition shall be adopted except with the concurrence of at least a majority of the
members present; with the exception that passage of an ordinance requires a majority of
the entire Fiscal Court.

Section 3.4 Disturbing Meetings

A, It shall be unlawful to disturb any meeting of the Fiscal Court or to behave in a disorderly
manner at any such meeting,

B. Any person violating any provision of this Section may be prosecuted under the
appropriate provisions of the Kentucky Penal Code.
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Section 3.5 Order of Business

A. At each regular meeting of the Fiscal Court an agenda will be presented prior to the
meeting. This agenda shall be followed unless dispensed with by a majority vote of the
members presented.

B. At each special or emergency meeting of the Fiscal Court, the agenda shall be followed
with no other topics presented or discussed during the special or emergency meeting,

C.  The County Judge shall prepare an itemized list of all valid claims/bills requiring Fiscal
Court approval.

D. No claim/bill shali be approved for payment unless contained in the itemized list for the
meeting, '

E. A majority of the Fiscal Court members may vote to forego Section 3.5(D) and approve
payment of bills not included on the itemized list as long as the bill is presented to Fiscal
Court,

F. The Fiscal Court may approve payment of the list of valid claims/bills as a whole unless
there is an objection voiced to any specific item.

Section 3.6 Fiscal Court Minutes

A, The clerk of the Fiscal Court shall attend all meetings of the Fiscal Court and keep a full
and complete record of its proceedings.

B. The clerk of the Fiscal Court shall keep an index of all Fiscal Court records and make
such index of all Fiscal Court records available for public inspection in accordance with
the Kentucky Open Records Act (KRS CHP. 61).

Section 3.7 Ordinances, Orders and Resolutions

A. An “ordinance” means an official written act of the Fiscal Court, the effect of which is
general and lasting in nature, which is enforceable within the jurisdiction of the County;
or a lawful appropriation of money.

B. All ordinances shall be introduced in writing; relate to one subject only; and contain a
title which expresses the subject; such as, “An Ordinance relating to. . ..”

C. There shall be inserted between the title and the body of each County ordinance an
enacting clause written in the following manner: "Be It Ordained by the Fiscal Court of
the County of Grant Commonwealth of Kentucky;"

D. County ordinances shall be amended by ordinance and only by setting out in full each

amended Section,
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No County ordinance shall be passed until it has been read on two separate days, unless
an emergency is properly declared, but ordinances may be read by title and a summary
only.

No County ordinance shall be passed until it has been published pursuant to KRS Chapter
424, Prior to passage, ordinances may be published by summary, Publication shall
include the time, date and place at which the County ordinance will be considered, and
the place within the County where a copy of the full text of the proposed ordinance is
available for public inspection. If consideration for passage is continued from the initial
meeting to a subsequent date, no further publication shall be necessary if at each meeting
the time, date, and place of the next meeting are announced.

All County ordinances and amendments shall be published after passage and may be
published in full or in summary form at the discretion of the Fiscal Court.

An order or resolution may be utilized for action by the Fiscal Court where the action is

specific in nature, not for an uncertain time period, and which is enforceable within
County boundaries.
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CHAPTER 4 FINANCIAL MANAGEMENT

Section 4.1 Budget Preparation Procedures

A,

By April 1st of each fiscal year, the County Judge shall obtain budget proposals prepared
by each County office or agency receiving funds from the Fiscal Court, including the
Jailer,

The County Judge shall prepare a report of anticipated revenue from general fund taxes
and intergovernmental transfers from city, state, and federal government.

C. The County Judge shall review the expenditures in each classification of each fund for
the preceding year and for the current year.

D. The County Judge may obtain from the Grant County Treasurer receipts for actual
expenditures made during the current fiscal year.

E. An estimate shall be made of expenditures for the remainder of the current year and of
any surplus, by fund, which will remain.

F. The County Judge shall obtain from the sheriff an annual settlement showing County
taxes collected, not later than October I of the current year and by April I of each year of
the Grant County Property Assessment levels from the Grant County Property Valuation
Administrator,

G. The County Judge shall submit the completed proposed budget to the Fiscal Court not
later than May I of each fiscal year,

Section 4.2 Duties and Procedures of the Grant County Budget Committee

A. The Budget Committee shall consist of the County Judge, the County Treasurer and one
members of the Fiscal Court,

B. The Budget Commuttee shall review in detail the proposed budget that the County Judge
has prepared and submitted to the Fiscal Court,

C. The Budget Committee shall include such budgets as may be required by the activities of
the County.

D. The review shall be conducted at a meeting or ineetings held no later than May 21 of
each year,

E. Immediately upon approving a proposed budget for the County, the Budget Committee

shall forward a copy of the proposed budget-to the Fiscal Court. The Grant County Fiscal
Court shall make comments, amendments, and tentatively adopt the proposed budget
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prior to the County Judge submitting the budget to the Kentucky State Local Finance
Officer.

F. Following action by the Fiscal Court, but not later than June 10, the budget shall be
submitted to the Kentucky State Local Finance Officer for approval as to form and
classification.

G. The Grant County budget approved by the State Local Finance Officer shall be submitted
to Fiscal Court for adoption in the form of an ordinance not later than July 1.

H. The County Judge shall cause a copy of the proposed budget to be posted in a
conspicuous place in the courthouse near the front door not less than seven (7) days
before final adoption.

(1) A summary of the County budget shall be published in accordance with KRS
CHP 424 before final adoption by Fiscal Court.

(2) A summary of the County budget shall be published in accordance with KRS
CHP 424 within 30 days after adoption by Fiscal Court. '

(3)  The County Judge shall maintain a copy of the budget as adopted, together with
any amendments adopted thereafter, for public inspection.

Section 4.3 County Budget Hearing Procedures and Requirements
A, County Road Aid Fund (CRA):

(N Notice of the proposed use hearing on the CRA fund shall be published not less than
seven (7) days in advance of the scheduled hearing,

@) The County Judge shall conduct the proposed use hearing.

(3) Copies of the published notice and written minutes of the hearing shall be maintained by
o the County Judge as public record,

B. Prior to adoption of the County budget and submittal to the State Local Finance Officer, the
Fiscal Court shall conduct a budget hearing on the entire County budget to show the relationship
of LGEA fund uses to other funds and uses. The date of the final budget hearing may be
immediately prior to the first reading of the budget ordinance,

(1) Notice of the proposed use hearing on the CRA fund shall be published not less than
seven (7) days in advance of the scheduled hearing,

2) The County Judge shall conduct the proposed use hearing.

3 Copies of the published notice and written minutes of the hearing shall be maintained by
the County Judge as public record.
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Notice of the budget hearing shall be published in at least one (1) newspaper of general circulation
and other news media in the community shall be advised. The preceding shall be as follows:

(1) Published notice of budget hearing not less than ten (10) days prior to the scheduled
hearing;

(2) The Fiscal Court shall conduct the budget hearing;

(3) Copies of the published notice and written minutes of the hearing shall be maintained by
the County Judge as public record.

Section 4.4 County Procedures for County Treasurer

A,

The treasurer shall receive and deposit all funds due the County.

County funds shall be paid out only on order of Fiscal Court.

No expenditures may be made in excess of revenues or for purposes other than appropriated.
No appropriations may be made which exceed adopted budget amounts.

The treasurer shall keep an appropriation expenditure ledger. The ledger shall be a record of each
budget appropriation, all expenditures from the appropriation and each budget fund.

The treasurer shall maintain a general ledger in which all transactions are entered, either in detail
or in summary. Each fund (General Fund, Road Fund, Local Government Economic Aid, etc.)
shall have a complete balancing set of general ledger accounts. Control accounts shall be
established for the Cash Receipts Register and the Appropriation Expenditure Ledger.

The treasurer shall maintain a cash receipt register containing columns for total cash received,
source of revenue and miscellaneous revenue for each fund

The treasurer and finance officer shall maintain an appropriation expenditure ledger. This ledger
is a group of accounts supporting in detail the appropriation and expenditure accounts of the
general ledger. An account must be provided for each appropriation made in the budget. The
original appropriation and all amendments and transfers authorized by order of the Fiscal Court
shall be entered. All expenditures shall be charged to an appropriation account,

The treasurer and finance officer shall maintain a record of all warrants paid (except
payroll} in chronological order in a warrant distribution register. Columns shall provide
for date, payee, warrant number, appropriation expenditure account number and amount.
Separate columns shall provide for each fund so that one register serves all funds.

The payroll clerk shall maintain a payroll file designed to facilitate convenient preparation and
certification of the payroll. One order of the Fiscal Court may be made to authorize payment for
all employees for more than one payroll period.

The treasurer or finance officer shall maintain an individual earnings record for each employee,
including gross earnings, deductions and net pay at the time computed.
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The treasurer shall maintain a notes payable register which provides information on notes for
temporary loans in anticipation of the current year's revenue, indicating the principal amount,
interest rate, due date, fund and other necessary details.

The treasurer shall maintain a bond register which records the history and authorization of each
bond issue, whether general obligation bonds, revenue bonds or special levy bonds, A separate
sheet shall be prepared for each issue,

Section 4.5 Account Balance—Expenditares—Records

A,

At the beginning of each fiscal year, the total amount of the appropriation represents the
free balance, or unused appropriation amount, for each account,

As expenditures are made during the year, the amount of the expenditure is subtracted
from the free balance to keep an accurate record of the exact amount of the unused
appropriation at any time.

When any item is ordered, the free balance is encumbered in that amount, although it
may be considerable time before the actual expenditure occurs.

The County Judge or Designee shall write and sign all warrants directing the Treasurer to
make payments authorized by Fiscal Court. The County Judge or Designee shall
maintain a record of all warrants.

At the close of each fiscal year the County Judge or Designee will be responsible for the
preparation of records necessitated by the annual County audit and audit of the County
Judge’s office. The annual audits of the books, accounts, and papers of the County and
the County Judge shall be conducted by the State Auditor of Public Accounts or a
Certified Public Accountant,

Section 4.6 Claims against Grant County

A.

B.

The County Judge or Designee shall account for all claims against the County.

All claims for payment from the County shall be filed in writing with the County Judge
or designee.

Each claim shall be recorded by date, receipt and purchase order number and presented to
the Fiscal Court at its next meeting.

Each order of Fiscal Court approving a claim shall designate the budget fund and
classification from which the claim will be paid, and each warrant shall specify the
budget fund and classification.

The payroll for County officials and regular County employees and recurring utility

expenses are hereby preapproved. Other recurring expenses may be preapproved by the
Fiscal Court upon authorization of the state local finance officer.
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The depositor of Grant County funds shall not honor any warrant on the County unless it
is signed by both the County Judge and the County Treasurer. In the absence of the
County Judge, a designee by the County Judge may sign.

All offices collecting County or state monies shall utilize a daily deposit in an interest
drawing account until settlement is made to the Commonwealth and County. County fees
shall be remitted to the County no later than the 10th day of each month following the
month of collection unless a written waiver is given by Fiscal Court.
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CHAPTER § PERSONNEL ADMINISTRATION
It shall be the policy of the County to maintain equal employment opportunities for its labor
force which will be in compliance with applicable federal and state laws. The County is an at-

will employer and is not subject to merit system governance or regulations.

As an Equal Opportunity Employer, the County is committed to nondiscrimination in hiring,
promotion, discharge, pay, fringe benefits and other aspects of employment, on the basis of race,
color, religion, sex, disability, age, national origin, veteran status, sexual orientation, gender
identity, genetic information or ancestry, or because the individual is a smoker or nonsmoker, as
long as the person complies with any workplace policy concerning smoking.

Should you have any questions regarding this matter, please contact your Supervisor or the
County Judge.

Section 5.1 Job Classification

A. The County Judge will be responsible for the preparation of a descriptive job
classification plan for all non-elected positions.

B. Each job classification shall be in writing and include:
(1) A concise, descriptive title;

(2) Description of the duties and responsibilities of each position in each
classification; and

(3)  Minimum and preferred qualifications for each position.

C. All positions in a single class shall be sufficiently alike to permit use of a single title,
description, qualifications, and pay range.

Section 5.2 Personnel Policy of Constitutional Officers

A, Each elected official shall be responsible for the supervision of all employees working
within their particular office, :

B. Each elected official may develop a personnel policy for the operation of their
respective office.

C. In the alternative, each elected official may choose to adopt the personnel policies
approved by Fiscal Court for the operation of their office (CHP 5). Should the elected
official elect to utilize the personnel policies of the Fiscal Court, the elected official shall
designate same, in writing, and deliver same to the County Judge.
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Section 5.3 Applicants

A,

Each applicant shall fill out and sign a standard written job application form, and each
application shall be kept on file for at least two (2) years. All applicants shall sign a
release authorizing the County to download and review the applicant’s Kentucky Driving
History Record or the driving history record for the state in which the applicant is
licensed.

An applicant may be required to interview with the position’s immediate supervisor prior
to being hired.

The County Judge shall make the selection, subject to approval of Fiscal Court, and
notify the applicant and supervisor in writing of the selection.

Equal Employment Opportunity (EEO} information may be obtained from the applicant
but shall not be used to exclude any person from employment.

All part-time and temporary employees, funded through state or federal programs, shall
be recruited and selected in accordance with the appropriate program guidelines.

Section 5.4 Supervision

The County Judge is responsible for the supervision of County employees. This

responsibility may be delegated to supervisory employees.

Section 5.5 Discipline Procedures

The County Judge shall discipline County employees by written reprimand, suspension or

discharge. All disciplinary actions require Fiscal Court approval. Approval may come after the
imposition of the discipline.

Section 5.6 Affirmative Action

A

The County Judge shall develop and maintain an Affinmative Action Plan consisting of:
(1) A Statement of Policy; |

(2)  Methods of Dissemination of the Policy;

(3)  Workforce Analysis; and

(4) Goals and Timetables
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B. The County Judge is responsible for the implementation of the affirmative action policy

of the County.
Section 5.7 Scope of Coverage
A. The following County employees are expressly exempted from coverage:

(1)  The County Judge, Fiscal Court members, Constables and all Elected Officials,
(2)  All members of boards and commissions of the County.

(3)  Consultants, advisors and counsel rendering temporary professional advice.

(49)  Independent contractors.

(5)  Employees of the Co. _Clerk, Co. Sheriff, Co. Attorney & Cc. Jailer.

(6)  Employees made available to County by other agencies.

B. All County employment positions not expressly exempted from coverage by this Section
shall be subject to the provisions herein,

Section 5.8 Definitions

Where used within these personnel rules, the following words and terms shall have the meaning
indicated below:

Allocation: The assignment of an individual position to specific class of work based on
the kind, difficulty, skill and responsibility of the work performed.,

Appointing Authority: That person or body having authority under the laws of the
Commonwealth of Kentucky to make appointments to positions. Unless otherwise
specified, the Appointing Authority shall be construed to mean the County Judge.
Appointment. The act of appointing authority by which a position is filled.

County Employees: Those employees supervised by the County Judge and the treasurer.

Demotion: Changing one employee from one class of work to a different class of at a
lower pay grade.

Elected Official: Any elected official holding one of the County constitutional offices
other than the County Judge.

Performance Rating: An appraisal or evaluation of an employee's work performance.
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Position: An individual job within the County’s personnel system,

Position Description: A detailed written description of the specified duties assigned to
and performed by a particular employee.

Termination: The separation of an employee from the County personnel system by
resignation, retirement, layoff, dismissal or death.

Dismissal: The termination of an employee.

Layoffs: The involuntary separation of an employee from his position and class due to a
reduction in work force.

Resignation: The voluntary termination of employment by an employee,

Retirement: The termination of employment and transfer to retired status of an employee

Section 5.9 Classification of Employees

A,

All employees of the County workforce shall be classified as full-time, part-time seasonal
Or temporary.

(1)  Full-Time Employee: An employee who works 40 hours per week on a regular
scheduled basis. ’

(2) Part-Time Employee: An employee who works less 1200 hours or less a year.

(3)  Seasonal Employee: Temporary positions which coincide in duration with a
particular season or seasons of the year and that may recur regularly from year to
year, in which case the period of time shall not exceed nine (9) months in any
event.

(4)  Temporary Employee: are positions of employment with a participating agency
for a period of time not to exceed twelve (12) months and not renewable (full or

part-time).
Section 5.10 Hours of Work
A. County Administrative offices shall be open during the following hours: Monday —
Friday 8:30 a.m. to 4:00 p.m.
B. An employee’s work hours shall be assigned by the department head or direct supervisor,
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C. Overtime work shall be approved in advance by the County Judge or the supervisor. In
exceptional circumstances, as determined by the County Judge, the County Judge may
approve overtime work after the overtime work has occurred. Failure to abide by this
overtime policy may result in disciplinary action to the employee.

Section 5.11 Personnel Records

Beginning the first day of employment, ail new employees shall report to an office
designated by the County Judge to supply any information needed to complete personnel records,
execute payroll withholding authorization and enroll in the employee benefit program.

Section 5.12 Employee Records

It shall be the obligation of the employee to maintain current information by notifying the
Treasurer or Human Resource Officer of all changes in personal or family status, home address,
telephone number, or any other changes which would affect payroll withholding or employee
benefits.

Section 5.13 Personal Conduct

Images presented and statements made by all employees of the County can affect the
entire organization; therefore, employees are expected to be courteous and appropriately dressed
at all times,

Section 5.14 Safety

The health and safety of all County employees is of major importance. All employees
shall report all hazardous conditions in their work area at once to their immediate supervisor.
The supervisor shall document in writing the hazardous condition. All injuries should be
reported immediately to the supervisor and within 24 hours to the County Judge’s office.

Section 5.15 Credentials

If it should come to the attention of the County Judge that an employee was hired on the
basis of false credentials, said employee will be subject to immediate demotion or dismissal. All
employees shall be a high school graduate or GED recipient, unless otherwise approved by the
Fiscal Court.

Section 5.16 Selection and Appointment

A. Each applicant shall fill out and sign a written job application and each application shall
be kept for at least two (2) years.
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B. The County Judge shall select job candidates to be submitted to Fiscal Court for
approval. Fiscal Court shall approve all salaries or appropriate salary schedules.

C. All employees whose positions are funded through state or federal programs shall be
recruited and selected in accordance with the appropriate program guidelines,

Section 5.17 Methods of Filling Vacancies

If it is determined by the County Judge that no current County employee meets the
education, experience and skill requirements set forth in the classification description, the
positions shall be filled through applications on file. If no applicant on file meets the
requirements, open public recruitment will be used to fill the position.
Section 5.18 Recruitment, Evaluation, and Certification
The County Judge shall be responsible for:

(1)  Accepting complete application forms from the applicants.

(2)  Conducting interviews, reference checks, and evaluating training, experience and

credentials.
Section 5.19 Announcements of Vacancies
A Notice of employment opportunity and necessary examinations, if any, may be publicized

at the County Judge’s discretion.
B. Such notices shall;
(1)  List the vacant position(s).

(2)  Specify for each position its position title, nature of work to be performed, and
qualifications for employment in the position.

(3)  Tell when and where to file applications for employment in the position.

Section 5.20 Application Form
A. All applicants shall utilize the Grant County Application form.
The applicant shall provide:

(1)  Information about the applicant's training, experience and character.
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B.

(2)  Whatever additional information the County Judge deems pertinent to an
evaluation of the applicant's fitness for the position for which he applies,

The County Judge shall review each application to ascertain the applicant's qualifications
for the position.

Section 5.21 Appointments

A.

The qualifications of an applicant for a position shall be ascertained on the basis of one or
more of the following:

(1)  Job related performance (internal candidates);

(2)  Information provide on the Application;

(3  Interview(s);

(4)  References; and

(5 Other appropriate means.

Where a declaration of emergency has been declared in accordance with KRS CHP 39B,
the County Judge may hire employees on a temporary basis for emergency purposes

without Fiscal Court approval. No employee may start work prior to Fiscal Court
approval being granted, except in accordance with KRS 39B.

Section 5.22 Transfer

Any full-time employee may request a transfer from one position to another position

provided that position is vacant and one for which the employee possesses the qualifications.

Section 5.23 Promotion

Al

An employee may be promoted from one position to another if the employee has the
qualifications for the higher position. These qualifications shall be ascertained on the
basis of job-related information, interview, and evaluations of performance, training and
experience. The same procedures as those authorized for ascertaining his qualifications
for initial appointment to a position shall be followed.

In the filling of a vacancy in a position above the entrance level, preference may be given
to promotion of present employees, If the County Judge deems it in the best interest, the
County Judge may fill the position by appointment of a person from outside the current
workforce.
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Section 5.24 Attendance

A. The standard work week for County employees shall be forty (40) hours per week, unless
otherwise prescribed by the Fiscal Court. Specific departmental work schedules shall be
prescribed by department heads, with the approval of the County Judge. Work schedules
for seasonal, temporary and part-time employees shall be specified by the County Judge
according to the needs of the County and the rules and schedule stipulated for regular
employees.

B. Employees shall be at their places of work in accordance with prescribed schedules. The
supervisor shall maintain daily attendance records of employees under the supervisor’s
direction.

Section 5.25 Holidays

A. The Fiscal Court shall adopt a holiday schedule. The current holiday schedule is:

(D) New Year’s Day (January 1)

(2)  Martin Luther King, Jr. Day (third Monday in January)
(3) Good Friday (Friday before Easter)

(4)  Memorial Day (last Monday in May)

(5)  Independence Day (July 4)

(6) Labor Day (first Monday in September)

(7)  Veteran’s Day (November 11)

(8) Thanksgiving Day (fourth Thursday in November)
(9)  Day after Thanksgiving

(10)  Christmas Eve (December 24)

(11)  Christmas Day (December 25)

(12) New Year’s Eve {(December 31)

B. Each elected official shall follow the same holiday schedule for its employees as
adopted by the Fiscal Court.

C. The Fiscal Court will grant paid holiday time off to all eligible employees (regular full-
time employees) immediately upon assignment to an eligible employment classification.
Holiday pay will be calculated based the employee’s straight-time pay rate (as of the date
of the holiday) times the number of hours the employee would otherwise have worked on
that day.

D. To be eligible for holiday pay, employees must work the entire last scheduled day
immediately preceding and the first entire scheduled day immediately following the
holiday unless vacation time is used.

E. A recognized holiday that falls on a Saturday will be observed on the preceding Friday.

A recognized holiday that falls on a Sunday will be observed on the following Monday.
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If a recognized holiday falls during an eligible employee’s paid absence (vacation only),
holiday pay will be provided instead of the paid time off benefit that would otherwise
have applied.

If eligible nonexempt employees work on a recognized holiday, they will receive holiday
pay plus wages at their straight-time rate for hours worked unless forty hours have
already been actually worked in that workweek, in which case, they will be paid their
wages at a time and one-half rate.

Section 5.26 Vacation

A,

B.

Full-time employees may apply for vacation leave after six months of service.

All regular full-time employees shall be entitled to twelve (12) vacation days each year
accrued at the rate of one (1) day each month, All regular full-time employees with ten
(10} years of service or more shall be entitled to eighteen (18) days each year, accrued at
the rate of one-half (1 1/2) days each month. All regular full-time employees with fifteen
(15) years of service or more shall be entitled to twenty-four (24) days each year accrued
at the rate of two (2) days each month.

The length of eligible service is calculated on the basis of a “benefit year.” This is the
12-month period that beging when the employee starts to earn vacation time. An
employee’s benefit year may be extended for any significant leave of absence except
military leave of absence. Military leave has no effect on this calculation

From the date of hire, employees begin to earn paid vacation time according to the
schedule. However, before vacation time can be used, a waiting period of six months
must be completed. After that time, employees can request use of earned vacation time
including that accrued during the waiting period.

Paid vacation time can be used in minimum increments of one hour. To take vacation,
employees should request advance approval from their supervisors. Requests will be
reviewed based on a number of factors, including business needs and staffing
requirements.

Vacation pay shall be at employee’s base pay rate at the time of vacation.

The total amount of unused vacation time that can be carried over at the end of each
benefit year is six (6) days.

Upon termination of employment, employees will be paid for unused vacation time that
has been earned through the last day of work.

Part-time, Seasonal and Temporary employees shall not be eligible to earn vacation
leave. '
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I No employee shall be permitted to take vacation leave that has not been earned.

K. Vacation days should be scheduled on anticipated “slack™ time in a manner that does not
interfere with the functions and services of the office. The supervisor shall review all
vacation leave requests and shall forward the request and the supervisor’s
recommendation to the County Judge. Approval by the County Judge is mandatory.

L. The County Judge’s office or its designee shall keep records of vacation leave for each
individual employee.

M. All employees may take leave without pay if the leave is approved by the County Judge.

Section 5.27 Sick Leave

A.  Accumulation of Sick Leave:

(1) Sick leave is a benefit, not a right. Paid sick leave entitles employees to time off
to recuperate from illness or accident, while retaining their employment rights and
pay for the time off. Its main purpose is to provide income for employees absent a
relatively short time because of personal illness or injury.

(2)  Full-time employees shall be eligible to accrue sick leave at the rate of one day
per month. Part-time, Seasonal and Temporary employees are not eligible for
sick leave.

(3) Employees in their first six (6) full calendar months of service shall not be
credited with sick leave. On the first day of their seventh full month of service,
the employee shall be credited with six (6) sick leave days. As an example, an
employee hired on January 15 shall not be credited with sick leave during the
month of January, February, March, April, May and June. The employee will be
credited with six (6) sick leave days in July.

(4)  Sick leave may be accumulated up to one hundred eighty (180) days.

B.  Use of Sick Leave:

(1) Personal illness, injury, or visits to medical provider.

(2)  Illness or injury in the immediate family (spouse, children or parents of the
employee).

C. A County official may allow three (3) consecutive days of sick leave without a medical

provider's excuse, but any days over a three (3) day period must be accompanied by a
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F.

Eligibility:

medical provider’s ‘Return-to-Work” note unless otherwise authorized by the
Department Head.

Upon retirement, an employee may transfer accumulated sick leave up to one hundred
eighty (180) days to the County for retirement credit only.

Reporting Sick Leave:

)

2)
(3)

(4)

)

To be paid sick leave, the employee has the responsibility to report their inability
to be on the job. Failure to notify the supervisor prior to the established work time
may result in loss of pay for that day and may result in disciplinary action against
the employee. If notification is not possible prior to the start of the established
work time, the employee shall notify the supervisor as soon as is possible.

Sick leave time used will be subtracted on a hour-for-hour basis.

Upon return to work the employee shall file a Notice of Leave form stating the
reasons for the absence, unless the employee filed the form prior to taking sick
leave, The form must be approved by the supervisor before being charged to sick
leave. Individual records of all sick leave credit shall be maintained by the
County.

Grant County may require the employee to submit a ‘Return to Work’ note from a
medical provider when the absence occurs before or after a holiday or other
scheduled day off or when an employee has a record of repetitious usage of short
amounts of sick leave over an extended time period. The employee may be
required to take a medical examination on retuming from sick leave or on such
occasions that it is in the best interest of the County. The medical examination
shall be given by a physician designated by the County.

False or fraudulent use of sick leave shall be cause for disciplinary action, up to,
and including, dismissal.

Sick Leave Donation Program

Both recipients and donors must be current employees of the County.

A donor may not donate an amount of sick leave which would cause his/her sick leave
balance to go below 40 hours.

An employee becomes eligible to receive donated sick leave at the point in time when all
four of the criteria below are met:

1.

2.

Exhausted all accumulate sick leave;
Complied with all policies to date with respect to the use of sick leave;
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3. Obtained written permission from co-worker(s) to have a specified number
of hours transferred to the requesting employee, and

4, For the record, requested in writing to the County Judge/Executive to
receive transferred sick leave.

Guidelines on Sick Leave Sharing

Participation in the Sick Leave Sharing Program is at the discretion of the employee and requires
approval of the County Judge or Elected Official.

In the event of a prolonged or catastrophic illness or injury, or an extended absence due to
illness of a family member, eligible employees who accrue sick leave and who have
exhausted their leave balances may have sick leave donated to them by other eligible
County employees. The forms needed to receive or donate leave may be obtained from the
Human Resource officer or payroll clerk. Listed below is the chronological flow of actions
and documents.

(1)

(2)

)

4)

(5)

Recipient completes application and submits it along with the physician's
certification to their immediate supervisor. The supervisor collects all information and
transmits the appropriate documents to the County Judge or Elected Official.

The application is reviewed to ensure that the certification of the physician is
complete, and the form is correctly filled out. The human resource or payroll clerk
shall verify that the employee will exhaust his leave during the projected absence.
The employee does not have to have exhausted his leave before he submits the
application. The employee also does not have to have been off for 10 days in order
to apply but must have a situation where it is likely to cause an absence for at least
10 consecutive days. A file will be created for the recipient by the payroll clerk.
All medical information must be kept in a locked file separate from the personnel
files,

Donor(s) completes donation form and submits to the immediate supervisor or the
Elected Official’s human resource officer. The donor's human resource officers
verify the donor's leave balance for eligibility. After the form is signed by the
appointing authority, a copy is sent to the recipient's human resource officers. The
donor's payroll clerk must reduce the donor's sick leave balance upon receipt of the
memo from the recipient's human resource officer.

Receive and file forms. As the donation forms are received by the recipient's
human resource officer, they are stamped with a received date, and the time of receipt
is recorded on the form. The recipient's human resource officer will file the donor
forms in the file for the appropriate recipient.

Prepare and process payrolls. Upon certification of eligibility, all donated leave is
to be added to recipient's sick leave balance. As the employee utilizes leave for the
sick leave sharing qualifying condition, the employee will be paid as usual, reporting
sick leave used.
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(6)

(7)

(8)

Sequence of leave usage. Transfer all leave donated to the recipient at the time
of donation, not on a pay period basis, up to the amount requested. As the recipient
accrues leave, the recipient’s leave time must be used first. The recipient can then
use time donated to him. The recipient uses donated leave in the order in which it is
received.

Recipient can retain leave after return to work. The recipient may retain the donated
leave upon return to work only if the recipient documents that leave will be needed
for continuing treatment relating to the condition which caused the individual's
absence. For example, if the employee was absent due to surgery to remove a
malignant tumor. and returns to work, but will require periodic absences for
radiation therapy, the excess leave may be retained for that purpose, However, the
employee may not retain the excess leave to be used for any unrelated condition.

Sequence of restoring unused leave to donors. When the recipient returns to work
a,n:i1 the donated leave is no longer needed for the qualifying condition, excess leave
shall be returned to donors in reverse order of donation (last donor's leave is
returned first). If the donor has left employment, the returned hours should be
credited to the inactive record for restoration if the employee is rehired.

Section 5.28 Family and Medical Leave Act (FMLA)

A,

FMLA provides entitlement for up to 12 weeks of job protected, unpaid leave, during any
twelve-month period for the following reasons:

(1)  The birth of a son/daughter or care for newborn child;
(2)  The placement of a son/daughter for adoption or foster care;

(3)  Care for the employee’s spouse, son/daughter, or parent with a serious health
condition;

(4)  The employee’s own serious health condition.

Qualifying Exigency Leave. The FMLA requires that employers provide employees up
to 12 weeks of leave in a 12-month period to tend to any “exigency” resulting from a
service membet’s call to duty. The new FMLA regulations clarify that exigency leave
may be taken by eligible employees (consisting of not only a spouse, son, daughter, or
parent, but also “next of kin” — the next nearest blood relative) while their spouse, son,
daughter, or parent is on active duty or call to active duty status in the National Guard or
Reserves, or if the family member is a retired member of the Regular Armed Forces or
the Reserves. An employee whose family member is on active duty or call to active duty
for the Regular Armed Forces does not qualify for this leave. Qualifying exigencies
include short-notice deployment, military events and related activities, childcare and
school activities, financial and legal arrangements, counseling, rest and recuperation,
post-deployment activities, and additional activities,
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Military Caregiver Leave. An eligible employee is entitled to 26 work weeks of leave in
a 12-month period to care for a covered service member 'in the Armed Forces (including
the National Guard and Reserves) who becomes ill or injured as a result of his or her
military service. The 12-month period begins when the employee starts using her or his
leave. This leave may only be taken once per injury but may be taken again if there are
additional injuries, More than one family member may qualify for the leave.

If the employee was qualified for health insurance benefits when leave begins, the
employer shall maintain health benefits for the employee in the same manner during
periods of FMLA leave as if the employee continued to work.

However, the employee must exhaust all accumulated sick leave and annual leave time
prior to receiving unpaid FMLA leave.

Worker’s Compensation shall be designated as FMLA leave as long as the injury also
qualifies as an FMLA qualifying event. If the injury qualifies as FMLA leave, then
FMLA runs concurrently with the Worker’s Compensation Leave,

Upon employee being granted FMLA leave, the employee must continue to pay his/her
own employee contribution to the health insurance plan ordinarily required of an
employee. The employer will continue to pay the contribution ordinarily paid by the
employer under the current health insurance plan. If the employee contribution payment
is not paid by the employee, in such event, the employer may terminate the health
insurance benefits of the employee during FMLA leave. However, the employee may
exercise their rights for COBRA benefits.

In order to qualify for FMLA benefits, the employee must have worked for the employer
for at least 12 months prior to the commencement of benefits and worked at least 1,250
hours in the prior year. The 12-month period need not be consecutive. Employment
prior to a break in service of more than 7 years need not be counted unless the break in
service was occasioned by the fulfillment of National Guard or Reserve Military Service
Obligations,

Upon the employer granting FMLA leave, the employee receives an entitlement of up to
12 weeks of job protected unpaid leave during any 12-month period. The fixed 12 month
“leave year” shall commence January 1 of each year and conclude on December 31 of
each year.

When the need for leave is foreseeable, the employee must give the employer at least 30
days written notice of his/her intent to receive FMLA leave benefits, If the leave is not
foreseeable, the employee must provide written notice as soon as possible. The employer
reserves the right to require medical certification of a serious health condition for the
employee’s health or a member of his/her family as defined herein. The employer may
also require periodic written medical reports during the leave of the employee’s health
status, health status of his’her family as defined herein, as well as “fitness-for-duty”
certification upon return to work from a health care provider.
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Section 5.30 Leave without Pay

A, In addition to authorized leave referenced above, the County Judge or Elected Official
may authorize an employee to be absent, without pay, for personal reasons.

B. Leave of absence without pay will not be granted until all vacation leave has been
exhausted,

C. Request for leave for personal reasons shall be submitted in writing to the County Judge
or Elected Official, stating reasons for the request, the date the leave shall begin and the
probable date of return.

D. Leave without pay may be revoked at any time upon 48 hours’ notice to the employee.

Section 5.31 Maternity Leave

A. The County Judge or Elected Official may grant maternity leave for full-time permanent
employees with temporary disability due to pregnancy, childbirth, adoption, or any
impairment thereof, and miscarriage for a period not to exceed three (3) calendar months
without pay. Additional leave time may be granted, not to exceed sixty days, if required
by a medical doctor, without pay.

B. An employee granted maternity leave shall use any accrued sick leave and vacation time
with the remaining periods as time off without pay.

C.  The employee must notify the County Judge or Elected Official as far as possible in
advance of the employee’s intention to request Maternity Leave, including approximate
dates, in order to allow the County Judge or Elected Official time to prepare for any staff
adjustments,

Section 5.32 Military Leave

Pursuant to KRS 61.394 and 61.396, all employees of this County, or of any department or
agency thereof, who are members of the National Guard or of any reserve component of the
Armed Forces of the United States, or of the reserve corps of the United States Public Health
Service, shall be entitled to leave of absence from their respective duties, without loss of time,
pay, regular leave, impairment of efficiency rating, or of any other rights or benefits to which
they are entitled, while in the performance of duty or training in the service of this state or of the
United States under competent orders as specified in this Section. In any one (1) federal fiscal
year, officers or employees, while on military leave, shall be paid their salaties or compensations
for a period or periods not exceeding twenty-one (21) calendar days. Any unused military leave
in a federal fiscal year shall be carried over to the next year. Any unused military leave shall
expire two (2) years after it has accrued.
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“Serious health condition” means an illness, impairment, injury, or physical/mental
condition that involves either:

(1)  Any period of incapacity or treatment connected with inpatient care in a hospital,
hospice, or residential medical care facility, and any period of incapacity or
subsequent treatment in connection with such impatient care; or

(2) Continuing treatment by a health care provider which includes any period of
incapacity that prevents the employee or family member from workmg, attending
school, or any other regular daily activity.

Any employee desiring to benefit from “donated sick leave” must be granted same and
utilize same prior to applying for leave without pay under FMLA, Upon FMLA leave
being granted to the employee, the employee may not participate in the donated sick
leave plan until the employee has returned to work on a regular paid basis with a letter
from a health care provider stating that the employee is fit for duty.

Upon the employer granting leave without pay under FMLA, as provided for herein, the
County Judge or Elected Official shall authorize same in writing and provide the
employee and the County treasurer a copy of the written approval. All applications for
leave without pay and all approvals of same, not in writing, shall disqualify the employee
from health benefits otherwise provided herein,

Section 5.29 Bereavement Leave

A.

All full-time employees may receive bereavement leave in the event of a death in the
immediate family. Immediate family for this purpose shall be deemed to include the
parents, spouse, children, brothers and sisters. Up to 3 days of paid bereavement leave
will be provided.

Bereavement leave must be approved by the County Judge or Elected Official and is not

.charged against any leave accumulated. Leave is granted only for the actual time needed.

Employees may, with their supervisors’ approval, use any available paid leave for
additional time off as necessary.

An employee who is unable to work because of death in the immediate family should

notify the employee’s supervisor by telephone or email prior to the scheduled time to
report for duty,
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The employee shall give the County a two-week (2) notice prior to the scheduled leave if time

permits.
Section 5.33 Civil Leave
A, Jury Duty: Upon receipt of the order requiring the employee to report for jury duty, the

employee must show the order to their supervisor as soon as possible. There will be no
deduction from accumulated 1eave.

B. The employee will be allowed to keep pay received for serving on a jury without
deduction from full regular salary.

C. Employees dismissed from jury duty must report immediately to their respective
workstation with the County:,

Section 5.34 Court Appearance

A, Upon receipt of the order requiring the employee to make a court appearance, the
employee shall make arrangements with the employee’s supervisor to comply with the
order,

B. If appearing in an official capacity in connection with Grant County, the employee's court
time is considered working time and no charge is made against leave time.

C. If the employee is involved in a personal case, either as plai'ntiff", defendant or as a
witness in a suit not resulting from his duties with the County, he may be granted leave,
but the time off he takes must be charged to his accrued vacation time, to leave of
absence without pay or the employee may be allowed to work alternative hours if
approved by the supervisor and County Judge, and if the alternative hours are within the
same week as the needed leave.

Section 5.35 Overtime/Compensation Time

A. Grant County’s work week begins Saturday and concludes on Friday.

B. The County does not contemplate the granting of compensatory time or the payment of
overtime compensation. The supervisor or office holder shall not require overtime of
their employees except in extraordinary situations.

C. The salary of supervisors is "preadjusted” to anticipate "overtime compensation during

times of extraordinary or emergency situations such as snow removal, storms and things
of a similar nature. Therefore, supervisors shall not be entitled to "overtime
compensation” in addition to their regular salary. :
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Section 5.36 County Vehicles

A. Anyone driving a County vehicle will be responsible for that vehicle in case of an
accident. A breathalyzer test, urinalysis, or other testing, or any combination of the three
(3), will be required, with refusal resulting in automatic dismissal of the County
employee. Anyone driving a County vehicle must maintain a valid operator's license.
Any accident, traffic citation, or driving arrest of an employee in a County vehicle must
be reported immediately to the supervisor or office holder.

B. Any employee found to be under the influence of alcoholic beverages or unauthorized
drugs or controlled substances while operating a County vehicle or equipment shall be
the subject of immediate dismissal from employment.

Section 5.37 Health Insurance

All full-time eminloyees of Grant County shall have access to medical, dental and vision
insurance benefits for themselves and their dependents on the first day of the month following 60
days from the date of hire.

A change in employment classification that would result in loss of eligibility to participate in the
health insurance plan may quality an employee for benefits continuation under the Consolidated
Omnibus Budget Reconciliation Act (COBRA). Refer to the Benefit Continuation (COBRA)
Policy for more information.

Section 5.38 Kentucky County Employees Retirement Program

The County shall conduct the retirement program in accordance with the guidelines and
directives of the County Employees Retirement System (CERS).

Section 5.39 Employee Relation Provisions Training and Career Development

The County Judge may permit or direct the attendance of employees at meetings, conferences,
workshops or seminars intended to improve the knowledge, abilities and skills of County
employees. The County Judge may release an employee from his regular duties during work
days to attend classes at a recognized institution of learning if, in the supervisor's judgment, such
classes contribute favorably to the County’s goals and objectives and the career development of
the employees.

Section 5.40 Performance Evaluation

The County Judge and each supervisor are responsible for appraising the performance and merit
of personnel under their respective jurisdiction,
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Section 5.41 Disciplinary Action

A. Grounds for disciplinary action of County employees, ranging from warnings to
immediate discharge, depending upon the seriousness of the offense, shall include, but
not be limited to, the following:

(1)  Dishonesty or falsification of records;

(2)  Use of alcoholic beverages or drugs which affect job performance, including the
consumption of alcoholic beverages or drugs during working hours as well as the
abuse of alcoholic beverages or drugs during non-working hours which, as a
result of said abuse, affect the job performance of the employee during actual
working hours;

(3)  Unauthorized use or abuse of County equipment or property;

(4)  Theft or destruction of County equipment or property;

(5)  Habitual tardiness, unauthorized or excessive absence or abuse of sick leave;

(6)  Disregard or repeated violations of safety rules and regulations;

(7 Unsatisfactory performance of duties;

(8) Disobeying a supervisor;

(9) Performing outside work during working hours established by the County; or

(10)  Displaying or distributing campaign material for a political campaign during
normal working hours; the placement of any campaign or political material on a
County vehicle; or participating in political activities while on the job site or
during normal working hours.

B. The County Judge may place an employee on leave, with or without pay, pending
investigation of any alleged activity. Fiscal Court shall be notified no later than the next
regular meeting.

Section 5.42 Demotion

A, The County Judge may, with Fiscal Court approval, demote an employee provided the

employee possesses the minimum qualifications for the position to which he is demoted.
Reasons for demotion include, but are not limited to:

(1) Inability to carry out duties in accordance with the standards prescribed for the
position or these rules;
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B.

(2)  Disciplinary reasons;
(3) Inlieu of layoff.

Written notice shall be given to the employee prior to, or at the time of, the demotion.

Section 5.43 Suspension

)

3)

The County Judge may suspend, with Fiscal Court approval, any County employee, with
or without pay, for not more than thirty (30) calendar days for disciplinary reasons,
Fiscal Court approval may come after the suspension.

Should an employee be suspeﬁded without pay prior to the suspension being presented to
Fiscal Court, and should Fiscal Court not approve the suspension, the employee shall be

compensated for lost wages during the suspension period,

Any suspended employee shall receive written notice of suspension: The notice shall
state:

(1) Reasons for the suspension;

(2)  Duration of the suspension.

Section 5.44 Separation

A,

An employee may be separated by:
(1)  Dismissal;

(2) Resignation;

(3)  Retirement; or

(4y  Layoff.

Section 5.45 - Dismissal

A,

The County Judge, with Fiscal Court approval, may dismiss an employee. Fiscal Court
approval is not required for employees whose hire was not approved by Fiscal Court.

Written notice shall be given to the employee prior to, or at the time of, dismissal.
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Section 5.46 Resignation

A.

An employee shall, in order to resign in good standing, give the County Judge written
notice at least two weeks before the date the resignation is to take effect. The County
Judge may agree to a shorter notice because of extenuating circumstances.

A resignation made without two weeks written notice may be regarded as cause for
denying the resigning employee future employment with the County,

An employee's resignation and the circumstances pertinent to it shall be recorded in his
personnel file.

The employment date of an employee who resigns and is reinstated or is dismissed and is
re-employed shall be the date of re-employment.

Section 5.47 Layoff

A,

The County Judge shall submit in writing to the Fiscal Court whenever the County Judge
thinks a layoff of County workers is needed. If the court does not act in any manner
within thirty (30} days, the County Judge may proceed with the layoff procedures as
prescribed herein:

(1)  The order of layoft shall be established by the Fiscal Court on the basis of the
needs of the County., :

(2)  Consideration shall be given to both the seniority and merit of the persons
considered for layoff.

(3)  Iftime permits, the County Judge shall notify the employee(s) two weeks prior to
the effective date of the layoff,

4) A copy of the notice shall be retained in the employee's personnel file.

An employee who has given satisfactory service, and is laid off, shall be eligible for
re-employment in other positions for which the employee qualifies.

Section 5.48 Reinstatement

The County Judge, with Fiscal Court's approval:

A,

May re-employ any former employee:
(1)  Who has resigned from County employment with a good record;

(Z)  Who has been laid off because of lack of work or funds,
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B. Shall reinstate any employee who has been demoted or dismissed for a reason prohibited
by local, state or federal employment regulations.

Section 5.49 Grievances

A. A Grievance Committee will be set up on request of a complaining employee. The
committee will consist of one (1) member of Fiscal Court and the County Judge.

B. Grievance Procedure. Any grievance or dispute which may arise from employment with
the County shall be settled in the following manner:

(1)  The employee shall present the grievance to his/her supervisor within three (3)
working days of its occurrence or within three (3) working days of knowledge of
the occurrence by the employee. The supervisor should attempt to respond to the
employee within seven (7) days of the receipt of the complaint.

(2) If the grievance remains unadjusted, it may then be presented by the employee to
the County Judge for review by the Grievance Committee within a reasonable
period of time. The Grievance Committee may make a recommendation to the
County Judge after review.

Section 5.50 Grievance Procedure for Complaints Relating to Suspected or Alleged
Discrimination on Basis of Handicapped Status

A, Any person (employee or citizen) who believes that he or she has been subjected to
discrimination as prohibited by Section 504 of the Rehabilitation Act of 1973, may
personally or by representative, file a complaint with the Office of the County Judge. A
person who has not personally been subjected to discrimination may also file a complaint.

B. When any person, (employee, citizen or applicant) who believes he or she has been
adversely affected by an act or decision by the County and that such act or decision was
based on handicapped status said person shall have the right to process a complaint or
grievance in accordance with the following procedure:

Step One: An aggrieved person must submit a written statement to the County Judge
setting forth the nature of the discrimination alleged and facts upon which the allegation
is based.

Step Two: The County Judge shall contact the complainant no later than twenty (20) days
after receiving the written statement to establish an informal meeting with the objective
of resolving the matter informally. However, in no case shall the informal meeting be
conducted sooner than five (5) days nor more than forty-five (45) days after receiving the
written statement. The County Judge and the County Attorney or the County Attorney’s
designee shall represent the County during the informal meeting., There shall be prepared
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written documentation of the discussions at the informal meeting, which shall be
preserved in the records of the County.

Step Three: Within fifteen (15) days of the informal meeting, the County Judge shall
present to the Fiscal Court a proposed remedy,

Step Four: The Fiscal Court shall approve the proposed remedy, approve a different
remedy or choose to take no action. The Fiscal Court shall issue a written decision on the
matter within fifteen (15) days

In the discussion of the grievance, the complainant may designate any person of his
choice to appear with him and participate in the discussion. The Fiscal Court shall require
the County Judge and the County Attorney, or the County Attorney’s designee, to
participate in the discussion of the grievance, when it is brought before Fiscal Court. The
decision shall be the final procedure for the complainant at the local level. However,
should the complainant not be satisfied with the remedy, the complainant may offer an
alternate remedy within fifteen (15) days of receipt of the Fiscal Court’s written decision.
The Fiscal Court has fifteen (15) days to act upon the complainant’s alternate remedy or
the earlier written decision shall be considered final.

Section 5.51 Miscellaneous Provisions

Personnel Records:

A.

For each County employee, a personnel file shall be maintained in the office of the Grant
County Judge.

The file shall include, but not be limited to:

(1) The employee’s name;

(2)  The title of his position;

(3) 'The department or office to which he is assigned;
(4)  Salary;

(5)  Past changes in his status as a County employee;

(6)  Additional information deemed relevant or required by this Administrative Code;
and

(7)  Employee's application for employment.
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Section 5.52 Political Activity

Employees, while in the service of the County, are not required to contribute to any political fund
or be denied the rights of political activity,

Section 5.53 Sexual Harassment
A, Purpose

(4)  To advise employees that sexual harassment is a violation of law.

(5)  To clearly state that employees or employee applicants should not be subjected to
unwelcome sexual conduct, on or off the job, regardless of whether such action
results from conduct of co-employees, supervisory staff, department heads, the
public or others.

(6) To provide for disciplinary action in the event this policy is not followed.

B.  Policy

(1) Sexual harassment is defined as unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term
or condition of an individual's employment;

b. Submission to or rejection of any such conduct by an individual is used as
the basis for employment decisions; or

C.’ Such conduct has the result of unreasonably interfering with an
individual's work performance or creating an intimidating or offensive

work environment.

(2) Examples of specific conduct include, but are not limited to:

a. Visual displays of sexually explicit or suggestive materials;

b. Sexually explicit or suggestive comments or jokes;

C. Sexually explicit or suggestive gestures;

d. Sexually explicit or suggestive e-mail;

€. Using the internet to view sexually explicit or suggestive material; and
f. Touching co-workers in sexually suggestive or explicit manners.
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Section 5.54

A

()

4

)

(6)

The activities described above are prohibited on the part of all employees and
elected County officials. It is not necessary that there be a supervisory
relationship between the involved persons for the activity to be in violation of
County policies,

Any employee or employee applicant who feels that he or she has been subjected
to any prohibited activity described above, should report the incident immediately
to his or her immediate supervisor or the County Judge. If the immediate
supervisor is involved in the activity, the violation should be reported
immediately to the County Judge. In the event the County Judge is the subject of
the problem, the employees should notify the County Attorney. All resulting
investigations shall be kept confidential to the extent possible,

Any employee violating this policy will be subjected immediately to disciplinary
action ranging from a written warning to discharge, depending upon the nature
and severity of the violation in this case.

In addition, capricious and unfounded charges of sexual harassment by an

employee may be cause for disciplinary action. Refusal by a supervisor to act in
legitimate cases of harassment may be cause for disciplinary action.

Expense Reimbursement

Subject to budgetary limitations, any officer or employee of the County incurring
expenses for approved travel on behalf of the County shall be reimbursed for allowable
out-of-County travel expenses as follows:

(1)
(2)

3)

(4)
(5)

(6)

Room Costs: Reimbursement for actual amount on receipt.

Meal Costs: Not to exceed $40.00 per day upon presentation of receipt(s) or
approved per diem.

Mileage: Rate paid by the Commonwealth of Kentucky if travel by personal
vehicle is required.

Air Fare: Lowest coach fare. County Judge approval required.

Other Expenses: Tolls, parking and similar expenses. Expenses shall be necessary
and reasonable. No expenses shall be reimbursed which are not directly related to
job related purposes or other County business purpose. Receipts or notarized

statements are required.

Higher reimbursement rates may be authorized due to travel site (i.e. high rate
areas). Commonwealth of Kentucky regulations shall be utilized for guidance.
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Authorization

All travel by County employees must be approved in advance by the employee's
supervisor and’the County Judge. Meeting notices supporting travel shall be submitted
with the travel request, when available. The County Judge or his d shall make all room
and travel reservations. '

Reimbursement
(1)  The Request for Reimbursement Form must be completed (including required
receipts) and submitted to the County Judge within (30) thirty days after returning

from travel,

(2)  The Request for Reimbursement Form must be signed by the employee requesting
reimbursement, the supervisor, and the County Judge.

Section 5.55 Drug Free Workplace

Drug and Alcohol-Free Workplace — Substance Abuse Policy

Purpose and Goal

Grant County Fiscal Court (GCFC) is committed to protecting the safety, health and well-
being of all employees and other individuals in our workplace. GCFC recognizes that alcohol
abuge and drug use pose a significant threat to County goals. In the interest of assuring the
safety of the general public by employing persons in safety sensitive positions that do not abuse
illicit substances, illegal drugs, and alcohol, this drug-free workplace policy establishes the
balance of respect for individuals with the need to maintain an alcohol and drug-free
environment,

Likewise, it is GCFC’s additional purpose(s) and intent to accomplish the following with the
establishment of this policy:

To comply with all requirements of 803 KAR 25:280 regarding the establishment and
maintenance of a Drug Free Workplace for the purposes of obtaining Certification from
the Department of Worker’s Claims.

As a recipient of Federal funds, to comply with the Drug Free Workplace Act of 1988
(PL100-690. Title V, Schedule D).

To comply with the Federal Department of Transportation regulations regarding
employees holding Commercial Drivers Licenses (CDL).

To reduce the number of accidents and injuries to employees, other persons, and
property.

To reduce absenteeism and tardiness, and to increase the productivity of all employees of
the County.
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II.

. To help ensure that the reputation of GCFC as a whole and of the employees throughout
the community.

. In line with GCFC’s stated goals and objectives, to provide leadership in helping to stem
the tide of the abuse of alcohol, illicit substances, and illegal drugs throughout County
and the Commonwealth of Kentucky as a whole.

It is with these stated goals in mind that the Grant County Fiscal Court issues this policy,
declaring itself a Drug and Alcohol-Free Workplace and hereby issues these accompanying rules
regarding drug and alcohol use in the workplace for Grant County Fiscal Court.

The unlawful manufacture, distribution, dispensation, possession, or use of alcohol or a
controlled or illicit substance is prohibited in the workplace.

DEFINITIONS
1. Accident: an unexpected and undesirable event resulting in damage or harm. For

* the purposes of this policy, the resulting damage or harm may constitute an injury
which requires off-site medical attention be given to a person or damage to a
vehicle or other property. Any such incident resulting in the need for a reasonable
petson to file a police report shall be considered cause for post-accident
drug/alcohol testing of the involved employee.

2. Alcohol: any intoxicating agent in beverage alcohol, ethyl alcohol, or other low
molecular weight alcohols, including methyl or isopropyl alcohol. This includes
over-the-counter and prescribed medications which contain more than one-half
(1/2) of one percent (1%) of alcohol by volume.

3. Alcohol concentration: the alcohol in a volume of breath expressed in terms of
grams of alcohol per 210 liters of breath as indicated by an evidential breath test.
4, Commercial motor vehicle: a motor vehicle or combination of motor vehicles
used in commerce to transport passengers or property if the motor vehicle:
a. Has a gross combination weight of 26,001 or more pounds inclusive of a
towed unite with a gross vehicle weight rating of more than 10,000
pounds; or
b. Has a gross vehicle weight of 26,001 pounds or more; or
C. Is designed to transport 16 or more passengers, including the driver; or

d. Is of any size and is used in the transportation of materials found to be
hazardous for the purposes of the Hazardous Materials Transportation Act
and which require the motor vehicle to be placarded under the Hazardous
Materials Regulations (49 CFR 172(f)).

5. Controlled substance: has the meaning as assigned by 21 U.S.C. 802 and
includes all substances listed on Schedule [ through V as they may be revised
from time to time (21 CFR 1308). See also Drug.
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10.
1.

12.

13.

Driver: any person who operates a commercial motor vehicle. This includes, but
is not limited to: full time, regularly employed drivers; casual, intermittent or
occasional drivers; leased drivers and independent, owner-operator contractors
who are either directly employed by or under lease to any employer or who
operate a commercial motor vehicle at the direction of or with the consent of an
employer.

Drug: a controlled substance as defined in KRS 218A.010(5) and as established
in 902 KAR Chapter 55, including:

Amphetamines

Cannabinoids (THS)

a

b

c. Cocaine

d Opiates

e Phencyclidine (PCP)

f. Benzodiazepines -
g. Propoxyphene

h, Methaqualone
i

j.

k

L.

m.

Dru

Methadone

Barbiturates

Synthetic Narcotics

Illicit Substances as defined in KRS 351.010

Volatile Substances as defined in KRS 217.900(1)

ug_or Alcohol Rehabilitation Program: a service provider that provides

confidential, timely, and expert identification, assessment, treatment and
resolution of employee drug or alcohol abuse.
Drug Test: a chemical, biological, or physical instrumental analysis administered
by a qualified laboratory, for the purpose of determining the presence or absence
of a drug or its metabolites or alcohol pursuant to standards, procedures, and
protocols established by the U.S. Department of Health and Human Services
Substance Abuse and Mental Health Services Administration (SAMHSA).
Employee: an individual employed by the County.
Illicit Substance: those prescription drugs used illegally or in excess of
therapeutic levels as well as illegal drugs.
Medical Review Officer (MRO): a licensed physician with knowledge of
substance abuse disorders, laboratory testing, and chain of custody collection
procedures, and who has the ability to verify positive, confirmed test results. The
MRO shall possess the necessary medical fraining to interpret and evaluate a
positive test result in relation to the person’s medical history or any other relevant
biomedical information.
Qualified Laboratory: a laboratory certified in accordance with the National
Laboratory Certification Program (NLCP) by the U.S. Department of Health and
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III.

1v.

14.

15.

16.

17.

18.

19.

Human Services Substance Abuse and Mental Health Services Administration
(SAMHSA).

Random Selection Process: means that alcohol and drug tests are unannounced.
Tests conducted annually for employees who are CDL drivers shall equal or
exceed twenty-five percent (25%) for alcohol tests and fifty percent (50%) for
drug tests of the total number of driver’s subject to testing.

Reasonable Suspicion: a belief that an employee is using or has used drugs or
alcohol in violation of this policy, drawn from specific, objective, and articulable
facts and reasonable inferences drawn from those facts in light of experience,
training, or education. Reasonable Suspicion may be determined by two or more
supervisory personnel who will attest to their observations, The Executive
Authority will make the final determination,

Refusal to Submit: the failure to provide adequate breath for testing without a
valid medical explanation after the employee has received notice of the
requirement for breath testing; refusal to take the required test(s) or the failure to
provide adequate urine for controlled substances testing without a valid medical
explanation after the employee receives notice of the requirement of urine testing;
and/or engaging in conduct that clearly obstructs the testing process.

Safety Sensitive Position(s): those jobs that would involve exceptional care and
due diligence in the area of Public Safety to the County’s citizenry and to all
employees of the  County Fiscal Court. This includes any employee who
performs a duty(s) that requires a CDL or any employee that holds a CDL or other
classifications identified within the random selection Section of this policy.
Substance Abuse Professional: a licensed .or certified psychologist, social
worker, employee assistance professional or addition counselor with knowledge
of and clinical experience in the diagnosis and treatment of alcohol and controlled
substance-related disorders.

Volatile Substance: any glue, cement, paint or other substance as described in
KRS 217.900(1).

Covered Workers

Any individual who conducts business for GCFC, is applying for a position or is
conducting business on the GCFC's property is covered by our drug-free workplace
policy. This policy includes, but is not limited to supervisors, full-time employees, part-
time employees, off-site employees, contractors and applicants.

Applicability

The drug-free workplace policy is intended to apply whenever anyone is representing or
conducting business for GCFC. Therefore, this policy applies whenever conducting
business or representing GCFC. This policy applies during all working hours, while on
call or paid standby and while performing work on behalf of GCFC while on or off
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GCFC property. Additionally, applicants for such County employment are subject to pre-
employment drug testing. It also applies to all GCFC employees with special provisions
designated to those employees identified as holding Safety Sensitive positions. These
positions are ones in which their performance requires an extra degree of care and
diligence in the area of safety to the community.

Those positions identified as Safety Sensitive include, but not limited to:
° County Sheriff’s Department Employees

o Employees of the County Jailer

. Heavy Equipment Operators

o Personnel driving CDL regulated vehicles

o Mechanics who work on these regulated vehicles
. Any personnel operating GCFC owned vehicles

NOTE: The positions identified above as being “Safety Sensitive’ include, but are not
limited to, those regulated under 49 CFR 40. While this program includes those federally
mandated emplovees, this Drug and Alcohol-Free Workplace Policy is not intended to
replace and shall be separate from any Drug and Alcohol-Free Workplace Policy
previously adopted and implemented by CFC which may have included only federally
regulated emplovees.

Policy Requirements

(1) Training

The Grant County Fiscal Court shall conduct substance abuse awareness training for
all employees. This substance abuse awareness training shall consist of the following
minimum requirements:

a. Upon a conditional offer of employment from the Court, each applicant shall be
provided a copy of and will be asked to read the Court's Drug & Alcohol-Free
Workplace policy. All current employees will also be asked to read and sign the
Certification of Acknowledgement - Drug & Alcohol-Free Workplace Policies and
Procedures Form (Appendix A)

b. Initial training shall consist of atleast 1-hour for all employees.

c. Annual refresher training shall be conducted for all employees in substance
abuse awareness and shall consist of no less than thirty (30) minutes.

d. All alcohol and substance abuse awareness training shall include, at a minimum,
information concerning:
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Alcohol and drug testing policy and procedures;

The effects of alcohol and drug use on aﬁ Individual's health, work and
personal life;

The disease of alcohol or drug addiction;
Signs and symptoms of an alcohol and drug problem;

The role of co-workers and supervisors in addressing alcohol or
substance abuse; and

Referrals to an employee assistance program.

In addition to all of the above training, all supervisory personnel shall receive an
additional thirty (30) minutes each year of alcohol and substance abuse
education and awareness training. This additional supervisory training will be
documented using, the Supervisory Training Certification Certificate. This
additional supervisory training shall consist of at least, all of the following:

1.

2.

Recognizing the signs of alcohol and substance abuse in the workplace;
How to document signs of employee alcohol or substance abuse;

How to refer employees to an employee assistance program or other
alcohol and substance abuse treatment program; and

Legal and practical aspects of Reasonable Suspicion testing for the
presence of drugs and alcohol.

NOTE:  County's Drug & Alcohol-Free Workplace Policy shall include conirolled-access maintenance in the

Office of the County Judge FExecutive, of business records including the names and position titles of all emplovees

and supervisory personnel trained under the program as described above, and the names of all persons who

presenied alcohol and substance abuse awareness iraining, for review by the Office of Worker's Claims.

NOTE: Should anv portion of this policy dealing with the actual administraiion of this policv be amended

emplovees shall be provided with coples of any administrative change or modification and given an opportunity

to ask questions and oblain answers regarding any administrative change(s) in this policy. However, changes may

not be made to the policy that would circumvent any requiremenis associated with 803 KAR 25:280),

DRUG AND ALCOHOL TESTING

The County currently utilizes laboratory name as its laboratory of choice for the collection of
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urine samples in the case of testing for controlled substances, and for the administration of
breathalyzer tests for alcohol concentration.  laboratory name is also the Court's third-party
administrator of choice for the random selection category of testing. Employees are selected by
laboratory name using a statistically valid method of selection of specific employee codes. This
random testing will be reasonably spaced over a twelve (12) month period, Because of the
random nature of the selection process, any employee may be tested more than once, or not at
all. Once collected, all urine samples are forwarded for analysis to Different Laboratory, which
is a laboratory approved by the National Laboratory Certification Program (NLCP) under the
United States Department of Health and Mental Services Substance Abuse and Mental Health
Services Administration (SAMHSA).

The County shall administer alcohol and drug tests in circumstances which include but may not
be limited to the following;

1. Pre-Employment Testing

Breath alcohol and urine drug testing shall be required of all new hire applicants after
their receipt of a conditional offer of employment. After receiving the conditional offer
of employment, applicants will have twenty-four (24) hours in which to submit to testing
at a testing facility of GCFC’s choosing. The GCFC requires that every newly hired
employee test fiee of controlled substances and have a breath alcohol concentration of
not more than 0.00. Each offer of employment by GCFC shall be conditional upon the
passing of controlled substance and alcohol tests.

Refusal by any applicant for employment with GCFC to take the controlled substance
test will result in the conditional offer of employment being withdrawn. All testing
under this policy will be in accordance with testing protocols described elsewhere in this

policy.

a) An applicant with a confirmed positive test for controlled substances and/or
breath alcohol in a concentration of 0.00 or greater which is not legitimately
explained to and accepted by a Medical Review Officer, will not be considered
for employment.

b) Any applicant who fails a controlled substance or breath alcohol test may not be
considered for future employment with GCFC.,

c) Any applicant who refuses to take a controlled substance or breath alcohol test
will be disqualified from future consideration for employment.

d) Any applicant who tampers with, or attempts to tamper with, a urine specimen in
any manner shall be disqualified from current and future consideration of
employment with the GCFC.

e) An applicant whose positive test is confirmed and upheld by the Medical
Review Officer (MRO) may request that the same sample be retested at
her/his own expense at a CFC approved laboratory.
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Individuals undergoing pre-employment testing shall not begin official employment
with the GCFC until after all test results are received and shown to be negative,
Upon receipt of the test result, positive or negative, the County Judge-Executive or
his/her designee shall inform the appropriate department head of the results,

Random Testing

Employees in a Safety Sensitive position will be required to participate in a
statistically valid, unannounced random selection process, which will subject them
to mandatory drug and/or alcohol testing. This category of testing will conduct
random tests for alcohol at a rate of no more than ten percent (10%) for non-federally
regulated Safety Sensitive positions. Employees holding positions in which a
Commercial Driver License (CDL) is required, must also be tested at a minimum
rate of ten percent (10%) for alcohol annually to satisfy Department of
Transportation (DOT) requirements. In the ease of random testing for drug use, non-
federally regulated Safety Sensitive positions will be tested at a rate of no more than
ten percent (10%). Employees holding positions in which a CDL. is required, must be
tested for drugs at a rate fifty percent (50%) annually to satisfy DOT requirements.
All employees in federally regulated Safety Sensitive positions shall be selected from
a pool that is separate from the random selection pool for other non-federally
regulated Safety Sensitive positions. The County Judge-Executive shall utilize a
third party to conduct the random selection of Safety Sensitive employees, including
employees holding a CDL, to be tested. This random testing shall be unannounced
and will take place throughout each calendar year. Safety Sensitive employees are
selected by a third-party administrator using a statistically valid, random method
of selection using specific employee codes. Because of the random nature of this
testing process, Safety Sensitive employees may be selected for testing more than
once or not at all. Once an employee is notified that he/she has been selected for
testing, the employee must proceed immediately to the testing site of CFC’s
choosing.

NOTE: Employees in Non-Safety Sensitive positions will not be included in the random seleciion
pool. However, Non-Safety Sensitive employees will be subject to iesting for other reasons.
Procedures and protocols for "Reasonable Suspicion” "Posi Accident”, "Return-to-Dutv" and
"Follow-up” testing all of which testing types are described elsewhere in this policy will apply in
their case, '

Reasonable Suspicion Testing

A reasonable suspicion test shall be based on a belief that an employee is using or has
used drugs or alcohol in violation of this policy, drawn from specific objective facts
and reasonable inferences drawn from those facts in light of experience, training or
education. The reasonable suspicion testing shall be based upon:

a. While at work, direct observation of drug or alcohol use or of the physical
symptoms or manifestations of being under the influence of a drug or alcohol;
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b. While at work, abnormal conduct, erratic behavior, or a significant
deterioration in work performance;

C. A report of drug or alcohol use provided by a reliable and credible source;

d. Evidence that an individual has tampered with a drug or alcohol test during
employment with the GCFC;

e. Information that an employee has caused, contributed to, or been involved in
an accident while at work;

f, Evidence that an employee has used, possessed, sold, solicited, or transferred
illegal or illicit drugs or used alcohol while on GCFC’s premises or while
operating GCFC’s vehicle, machinery or equipment.

The County Judge-Executive or his/her designee shall be notified immediately of
any indication of reasonable suspicion, Both the observing department supervisor
and the County Judge-Executive or his/her representative will review the policies
and procedures herein and if necessary, make arrangements with a testing facility of
CFC’s choosing to conduct reasonable suspicion drug and/or alcohol testing as soon
as possible. If a representative from the office of the County Judge Executive is not
available, the observing supervisor shall obtain the assistance of another GCFC
supervisor or other credible and reliable source and together they shall complete the
Reasonable Suspicion Form and forward it to the County Judge-Executive. If after
completing the form, it is determined that there is in fact, reasonable suspicion that
the employee is under the influence of d rugs and/or alcohol, the observing
supervisor or his/her designee will notify the employee and accompany him/her to
the testing site.

When a reasonable suspicion test is ordered, the employee must submit to testing
within 45 minutes of being notified that he/she will be tested. The observing
supervisor and/or designee shall remain at the testing site with the employee being
tested, until the collection process is completed. Any employee who is tested for
reasonable suspicion shall be placed on leave with pay until the results of the test are
known. After submitting to the drug/alcohol test, the employee may not return to
work until the results of the test are known and only then if the results are negative.
Only the County Judge-Executive or his/her authorized designee may order a
reasonable suspicion test.

Post-Accident Testing

Drug and alcohol testing will be conducted following an employee’s involvement in an
accident in which property damage occurs, on or off GCFC’s premises while on duty, or
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in the course of employment for GCFC, or which requires off-site medical attention be
administered to a person.

Qualifving Event Exception: Due to varying types of accident cause, all accidents
categorized as a “qualifying event” may not require post-accident testing. Exceptions to
the “qualifying event” for requiring post-accident drug and alcohol testing will include,
but may not be limited to the following types of accidents:

a. Injuries whose onset is cumulative or gradual — such as carpel tunnel syndrome,
progressive hearing loss, mental disorders, dermatitis, respiratory diseases, skin
disorders, etc.

b. Injuries where the employee can be completely discounted as the contributing
factor (i.e. injuries caused by a third party or some other uncontrollable force or
event such as weather, insects, toxic plants, etc,)

c. Injuries where the employee can be completely discounted as the major
contributing factor or those injuries occurring during physical fitness or a training
event, in which the employee did everything within reason to avoid the injury
accident, (i.e. was performing training as instructed).

In each case, the County Judge-Executive or histher designee shall determine the
necessity of drug and alcohol testing and shall communicate such testing with the
involved employee and the employee's respective department head. The County Judge-
Executive or his/her designee shall coordinate all required tests with the appropriate
medical facilities.

An employee involved in an accident while on an out-of-town assignment, shall notify
their department director or the director's designee as soon as possible but no later than
two (2) hours after the accident occurred. The department director shall notify the
County Judge-Executive or her/his designee to discuss possible drug/alcohol testing
requirements.

Other Qualifving Event: The department director or his/her designee shall request
controlled substance/breath alcohol testing when an employee caused or cannot be
completely discounted from causing a vehicular or any other type of accident in which
death, serious bodily injury or major property damage did result or could have resulted. If
a post-accident-controlled substance/breath alcohol test is required, a confirmed positive
test result will result in the employee’s immediate termination,

Return-To-Duty Testing

The County Fiscal Court maintains a “No Tolerance” policy for drugs and/or alcohol.
“No Tolerance” means that once you are selected for a drug or alcohol test, should your
test be positive, without a valid medical or bio-medical reason as confirmed by a Medical
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Review Officer, you will be immediately terminated from your employment with GCFC,
Only in circumstances in which the employee voluntarily elects to seek assistance for a
substance abuse problem through the Employee Assistance Program prior to being
selected for a test, completes whatever form of treatment a Substance Abuse Professional
recommends and is willing to sign a Return to Work/Treatment Plan Agreement, will
GCFC consider allowing the employee to return to work after treatment is successfully
completed as confirmed by a Substance Abuse Professional.

In all cases, it shall be at the discretion of the CFC, subject to all applicable laws and
regulations, as to whether to allow an emplovee to return to work. In the event that an
employee who has voluntarily sought assistance, prior to being selected for a controlled
substance or breath alcohol test is atllowed to enter a controlled substance/alcohol abuse
rehabilitation program, the employee may be allowed to return to work only under the
following circumstances.

a. The employee may resume regular duties only after the employee tests negative
in an alcohol and/or controlled substance test administered by the GCFC-
approved laboratory and can provide a release to return to work from an
appropriate substance abuse treatment facility or confirmation of continued and
on-going participation in a GCFC recognized substance abuse assistance
program. An employee must test negative within a reasonable period of time
from receipt of the initial test results not to exceed forty-five (45) days. Any
repeat occurrence of substance abuse or violation of any other aspect of the
GCFC’s Drug Free Workplace Policy will result in immediate termination.

b. Prior to returning to work, the employee shall be required to meet with the
County Judge-Executive or his’/her authorized designee to receive an explanation
of the terms of continued employment; and to sign a written Return-To-
Work/Treatment Plan Agreement, detailing the terms under which the employee
will be allowed to return to work. Such agreement shall stipulate that the
employee, at the Court's request, may be required at any time, to submit to
interviews and/or evaluation by the professional staff at an appropriate chemical
dependency treatment facility approved by the GCFC’s Employee Assistance
Program (EAP). The return-to-work agreement will also stipulate that the
employee be required to submit to unannounced controlled substance and/or
alcohol testing for vp to twelve (12) months after resuming duties.

Fbllow-ug Testing

Any employee returning to work from successful completion of an Employee
Assistance Program for drug and/or alcohol- related problems, or a drug and/or alcohol
rehabilitation program, shall be required to undergo one (1) year of quarterly drug and
alcohol testing. The frequency of the follow-up testing shall consider
recommendations of any involved Substance Abuse Professional (SAP) but shall be not
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less than once per quarter (every three months) for at least one (1) year. All follow-up
testing may be requested at any time and shall be unannounced.

Testing Protocol

The collection of samples and administration or drug and alcohol tests shall follow all
standards, procedures and protocols set forth by the U.S. Department of Health and
Human Services Substance Abuse and Mental Health Administration (SAMHSA). Test
results will be obtained by a qualified laboratory as defined elsewhere in this policy and
results shall undergo a medical review as follows:

a. All test results shall be submitted for medical review by a Medical Review
Oftticer (MRO) of the County's choosing, who shall consider the medical history
of the employee or applicant, as well as relevant biomedical information.

b. If there is a positive test result, the employee or applicant will be given an
opportunity to report to the MRO the use of any prescription or over-the-
counter medication.

c. If the MRO determines that there is a legitimate medical explanation for a
positive test result, the MRO may certify that the test results do not indicate the
unauthorized use of alcohol or a controlled substance.

d. If the MRO determines, after appropriate review, that there is not a medical
explanation for the positive test result other than the unauthorized use of alcohol
or a prohibited drug, the MRO shall refer the individual tested to the County
Judge-executive or his’her authorized representative for further proceedings in
accordance with GCFC’s Drug Free Workplace Policy.

Note: MRO determinations concerning the use of alcohol or a controlled or illicit substance shall
comply with _all procedures outlined in the U. 8. Deparitment of Health and Human Services
(SAMHSA) "Medical Review Officer Manual for Federal Drug Testing Programs”,

Testing Process

Employees shall report to the collection site of GCFC’s choosing immediately after
being provided the notification to test. In the case of reasonable suspicion testing, a
supervisor or designee shall escort the employee to the collection site. Drug testing will
be conducted by urine sample while alcohol testing will be analyzed using a breath
alcohol testing/screening device. Drug and alcohol analysis will be performed by a
trained technician.

To ensure that the test specimen is actually that of the donor, collection site staff will
require positive identification of the test subject.

To ensure the accuracy and faimness of our testing program, all testing will be conducted
according to Substance Abuse and Mental Health Services Administration (SAMHSA)
guidelines where applicable and will include a screening test; a confirmation test; the
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VI

opportunity for a split sample; review by a Medical Review Officer, including the
opportunity for employees who test positive to provide a legitimate medical explanation,
such as a physician's prescription, for the positive result; and a documented chain of
custody.

All drug-testing information will be maintained in separate confidential records.

Alcohol

County Fiscal Court shall require all tests for alcohol to be performed by a Certified
Breath Alcohol Technician (BAT).

Drugs
An eleven (11) panel urine test will be conducted and shall include analysis for the
following substances:

Amphetamines;
Cannabinoids (THC);
Cocaine;

Opiates;
Phencyclidine (PCP);
Benzodiazepines;
Propoxyphene;
Methaqualone;
Methadone;
Barbiturates;
Synthetic Narcotics

FTr PR e e oo

Each employee, as a condition of employment, will be required to participate in pre-
employment, random, post-accident, reasonable suspicion, return-to-duty and follow-up
testing upon selection or request of management.

Any employee who tests positive will be immediately removed from duty, referred to a
substance abuse professional for assessment and recommendations, required to pass a
Return-to-Duty test and sign a Return-to-Work Agreement, subject to ongoing,
unannounced, follow-up testing for a period of five years and terminated immediately if
he/she tests positive a second time or violates the Return-to-Work Agreement.

An employee will be subject to the immediate termination of employment if he/she
refuses the screening or the test, adulterates or dilutes the specimen, substitutes the
specimen with that from another person or sends an imposter, fails or declines to take a
second drug test when directed, will not sign the required forms or refuses to cooperate in
the testing process in such a way that prevents completion of the test.

Prohibited Behavior

It is a violation of the drug-free workplace policy to use, possess, sell, trade, and/or offer
for sale alcohol, illegal drugs or intoxicants.
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Prescription and over-the-counter drugs are not prohibited when taken in standard dosage
and/or according to a physician's prescription. Any employee taking prescribed or over-
the-counter medications will be responsible for consulting the prescribing physician
and/or pharmacist to ascertain whether the medication may interfere with safe
performance of his/her job. If the use of a medication could compromise the safety of the
employee, fellow employees or the public, it is the employee's responsibility to use
appropriate personnel procedures (e.g., call in sick, use leave, request change of duty,
notify supervisor, notify company doctor) to avoid unsafe workplace practices.

The illegal or unauthorized use of prescription drugs is prohibited. It is a violation of the
CFC’s Drug-Free Workplace Policy to intentionally misuse and/or abuse prescription
medications, Appropriate disciplinary action will be taken if job performance
deterioration and/or other accidents occur.,

County Fiscal Court reserves the right to define and interpret prohibited activities that
specifically include, but may not be limited to:

1. Alcohol

Prohibited conduct involving the use of alcohol includes the following:
a. The performance of or being immediately available to perform work
duties while having an alcohol concentration greater than 0.00.

b. The consumption of alcohol or products containing alcohol during the

- performance of or being immediately available to perform work
responsibilities. :

c. In the case of Safety Sensitive employees, containing alcohol during the

performance of or being immediately able to perform Safety Sensitive
work responsibilities. This includes the possession of medicines
containing alcohol (prescription or over-the-counter) unless the seal is
unbroken and/or the medication is prescribed by a licensed physician,
and said physician has confirmed the necessity of the Safety Sensitive
employees' said possession of the prescribed substance containing alcohol
and has confirmed that the use of such substance will not deter from the
employee’s ability to safely perform assigned Safety Sensitive
responsibilities. In the latter case, a Prescription Drug Notification Form
must be on file with the County Judge executive.

d. The performance of or being immediately available to perform those
responsibilities designated as Safety Sensitive, within four hours after
using alcohol.

c. The transportation and/or possession of alcoholic beverages (open or
closed containers) within CFC owned vehicles or equipment. Note: Law
enforcement personnel functioning within the scope of their assigned
duties shall be considered exempt from this prohibition as deemed
necessary by their respective department head(s).

f. The use of alcohol for eight hours immediately following an accident

requiring a post-accident alcohol test or until a post-accident test is
administered, whichever occurs first.
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g Refusal to submit or cooperate with any of the required testing types.

h. The operation of a CFC owned vehicle followinlgl consumption of
alcoholic beverages shall be considered a violation of this policy and shail
result in disciplinary action.

NOTE: Employees attending training programs and/or conferences related to their
employment with GCFC may participate in social functions associated with the program
or conference. I falcoholic beverages are present at the social function and the employee
chooses to engage in consumption of said beverage(s), they shall do so at their own
discretion. Employees who choose to engage in the consumption of alcoholic beverages
as part of a work-related social f unction shall do so in a responsible manner,
maintaining a conduct that would not reflect adversely upon the GCFC. Any unbecoming
conduct by an employee who has chosen fo consume alcohol at such conference or
training program that has an adverse effect upon the GCFC will be subject to
disciplinary action up to and including termination of employment.

NOTE: Alcohol includes any intoxicating agent in beverage alcohol, methyl and
isopropyl alcohol whether used for medicinal purposes or not. Many over-the-counter
and prescription medications contain high percentages of alcohol.

Notification of Convictions

Employees are hereby notified that they shall inform the County Judge-Executive
or his/her authorized designee, of any criminal charge or conviction within five
(5) days of said charge or conviction. The County Judge executive shall take
appropriate action within thirty (30) days.

Drugs or Controlled Substances
Prohibited conduct involving the use of drugs or controlled substances includes,
but may not be limited to, the following:

a. Prescription and over-the-counter drugs are not prohibited when taken in
standard _dosage and/or _according to a physician's prescription.
However, any Safety Sensitive employee taking prescribed or over-the-
counter medications will, in all cases, be responsible for consulting the
prescribing physician and/or pharmacist to ascertain whether the
medication may interfere with the safe performance of his/her Safety
Sensitive job duties. Prior to initiating usage after such medications are
prescribed, the Safety Sensitive employee shall submit a Prescription
Drug Notification Form to their immediate supervisor who shall in turn,
submit it to the County Judge executive or his/her designee as soon as
possible.

After receiving such form, the County Judge executive or histher authorized
designee may request written medical authorization showing the Safety Sensitive
employee may possess/use such medication, that it was used in the prescribed
manner and showing the Safety Sensitive employee is fit to safely perform Safety
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Sensitive assigned duties. If the use of such medication could compromise the
safety of the Safety Sensitive employee, fellow employees, or the public at large,
it is the Safety Sensitive employee's responsibility to use appropriate personnel
procedures (e.g., call in sick, use leave, request change of duty and notify his/her
supervisor) to avoid unsafe workplace practices. No prescription drugs shall be
brought onto GCFC property or consumed on Court property by anyone other
than the individual for whom the d rugs have been prescribed by a licensed
medical practitioner. The illegal or unauthorized use of prescription drugs is
strictly prohibited. It is a violation of the GCFC’s Drug Free Workplace Policy to
intentionally misuse and/or abuse prescription medications.

Appropriate disciplinary action will be taken if job performance deterioration
and/or other accidents occur as the result of the intentional misuse and/or abuse of
prescription medication.

GCFC reserves the right to have a designated physician of it’s choosing to
determine if a prescription drug or medication produces effects that would be
considered unacceptable in the performance of assigned Safety Sensitive work
duties. The designated physician has final determination on whether the
medication will have or is having an unacceptable effect on the Safety Sensitive
employee’s performance of duties. In such instances of temporary impediment to
safe performance of regular Safety Sensitive duties, the Safety Sensitive
employee may be temporarily reassigned to duties requiring a lesser safety
awareness level if such duties are available.

All doctors’ statements and related medical information shall be confidential and
maintained in a separate medical file in the office of the County Judge executive.

b. Testing positive for any of the prohibited substances during the
performance of or upon being immediately available to perform work
responsibilities.

c. The performance of or being immediately available to perform Safety

Sensitive work responsibilities while using any controlled substance,
except when the use is under the instructions of a physician who has
advised that the use will not adversely affect the Safety Sensitive user's
ability to safely perform Safety Sensitive responsibilities as assigned.

d. In the case of Safety Sensitive employees, having in possession, drugs or
controlled substances except when the use is under the instructions of a
physician who has advised that the use will not adversely affect the
Safety Sensitive user's ability to safely perform Safety Sensitive
responsibilities as assigned during the performance of or being
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VII.

immediately available to perform Safety Sensitive work
responsibilities,

NOTE: EMS and Law Enforcement personnel functioning within the scope of their assigned
duties shall be considered exempt from this prohibition as deemed necessary by their respective
department heads.

e. Refusal (as defined elsewhere in this policy) to cooperate with any of the
requested testing types.

f. Tampering with or attempting to alter, or actual altering of a test
specimen is strictly prohibited and is grounds for immediate termination
from employment with the GCFC.

4. Volatile Substances

The intentional misuse, manufacture, sale, distribution, dispensation, or
possession of a volatile substance as defined in KRS 217,900 which includes any
glue, cement, paint or other substance containing a solvent or chemical having the
property of releasing toxic vapors or fumes which when intentionally inhaled
may cause a condition of intoxication, inebriation, stupefaction, dulling of the
brain or nervous system, or distortion or disturbance of auditory, visual, or
mental processes while al work, while on GCFC property, or while conducting
GCFC business while off GCFC property, is strictly prohibited and is
considered cause for immediate discipline, up to and including termination.

Consequences

One of the goals of our drug-free workplace program is to encourage employees to

voluntarily seek help with alcohol and/or drug problems. If, however, an individual
violates the policy, the consequences are serious.

In the case of applicants, if he or she violates the drug-free workplace policy, the offer of
employment can be withdrawn. The applicant may reapply after six months and must
successfully pass a pre-employment drug test.

If an employee violates the policy, he or she will be subject to progressive disciplinary
action up to immediate termination of employment and may be required to enter
rehabilitation. An employee required to enter rehabilitation that fails to successfully
complete it and/or repeatedly violates the policy will be terminated from employment.
Nothing in this policy prohibits the employee from being disciplined or discharged for
other violations and/or performance problems,

Page 60



VIIL

IX.

Return-to-Work Agreements

Following a violation of the drug-free workplace policy, an employee may be offered an
opportunity to participate in rehabilitation. In such cases, the employee must sign and
abide by the terms set forth in a Return-to-Work Agreement as a condition of continued
employment.

Assistance

Alcohol and drug abuse and addiction are recognized as diseases responsive to proper
treatment. The GCFC provides a level of care through its Employee Assistance Program
(EAP) provided. It also realizes that early intervention and support improve the success
of rehabilitation. 'To support the employees, GCFC’s Drug-Free Workplace Policy:

. Encourages employees to seek help if they are concerned that they or their family
members may have a drug and/or alcohol problem.
. Encourages employees to utilize the services of qualified professionals in the

community to assess the seriousness of suspected drug or alcohol problems and
identify appropriate sources of help.

Treatment for alcoholism and/or other drug use disorders may be covered by the
employee benefit plan. However, the ultimate financial responsibility for recommended
treatment belongs to the employee.

Employees who voluntarily report a substance abuse problem prior to being
required to take a controlled substance or alcohol test as defined in this policy, will
not be subject to disciplinary action if they voluntarily and conscientiously seek
substance abuse assistance and agree to a treatment plan, However, such an
employee must understand that if the problem is not corrected and satisfactory job
performance is not maintained, he or she will be subject to disciplinary action up to
and including termination of employment. Failure to seek such assistance, or
failure to abide by the terms of the treatment plan, shall be grounds for termination.
Upon voluntarily reporting a substance abuse problem, the employee will be
required to sign a Substance Abuse Treatment Plan Return- to-Work Agreement Form that
will further define conditions of continued employment,

Confidentiality

All information received by GCFC through the drug-free workplace program is
confidential communication. Access to this information is limited to those who have a
legitimate need to know in compliance with relevant laws and management policies.

GCFC shall maintain records and documents of all alcohol and drug test results,
schedules for follow-up tests and records relating to evaluation and referrals, These
records shall be maintained for a period of at least five (5) years. GCFC shall provide
test result information or other pertinent information relating to an applicant or existing
employee’s alcohol or controlled substance tests upon the applicant or existing
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XL

XII.

XTI,

employee’s written request and shall do so within five (5) working days of being notified
of the request.

i
Policy Administration and Enforcement
It shall be the responsibility of the County Judge executive to administer and enforce this
policy. This policy and its programs are not to be interpreted or modified by any other
Court supervisor or director.

Responsibility

While it is ultimately GCFC’s legal, ethical, and moral responsibility to create and
maintain a safe and productive drug-free workplace for its employees, and the citizens of
County, such safety is achieved through cooperation and shared responsibility. Both
employees and management have important roles to play.

All employees are required to not report to work or be subject to duty while their ability
to perform job duties is impaired due to on- or off-duty use of alcohol or other drugs.

In addition, employees are encouraged to:

. Be concerned about working in a safe environment,
. Report dangerous behavior to their supervisor.

It is the supervisot's responsibility to:

. Inform employees of the drug-free workplace policy.

. Observe employee performance.

. Investigate reports of dangerous practices.

. Document negative changes and problems in performance.

. Counsel employees as to expected performance improvement.
. Clearly state consequences of policy violations.
Communication

Communicating the drug-free workplace policy to both supervisors and employees is
critical to its success. To ensure all employees are aware of their role in supporting
GCFC’s drug-free workplace program:

. All employees will receive a written copy of the policy.

. The policy will be reviewed in orientation sessions with new employees,

. The policy and assistance programs will be reviewed at safety meetings.

»  Every supervisor will receive training to help him/her recognize and manage

employees with alcohol and other drug problems,
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NOTE: The County Fiscal Court may change, modify, amend or rescind any part of this policy at any
time that deals with the actual adminisiration of the policy itself. However, changes may not be made to
the policy that would circumvent any requirements associated with 803 KAR 25:280.
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CHAPTER 6 COUNTY ROAD DEPARTMENT

Section 6.1 Establishment of Department

A,

Pursuant to KRS.67.080, 179.400 and OAG 78-334, the Fiscal Court creates and
establishes the Grant County Road Department consisting of a County road engineer or
County road supervisor and such other employees of said department as may from time to
time be provided for by the County Judge and the Fiscal Court,

B. The County road engineer/supervisor shall be appointed by the County Judge with the
approval of Fiscal Court and shall serve a period of two (2) years.

Section 6.2 Duties of Road Supervisor

A. The County road engineer/supervisor shall be the head of the road department subject to
the order and direction of the County Judge.

B. The County road engineer/supervisor shall be responsible for the performance of the road
department and its functions, and all persons who are employees of the road department
shall be subject to the supervision and direction of the County road engineer/supervisor,

Section 6.3 Road Department Property

A. Employees of the department shall be responsible for the proper care of department
equipment and property and shall promptly report to their supervisor the loss or damage
to such property or the unserviceable condition of such property.

B. No departmental property or equipment shall be used for private purposes or on private
property. School bus turnarounds and public cemetery work must be approved, in
advance, by the County Judge and only where the turnaround or cemetery road has been
placed in the County road system.

C. Equipment and materials for the road department shall be acquired in accordance with the
provisions of this code.

D. No departmental property or equipment shall be used on private property without the
prior written authorization of the County Judge.

E. Uniforms are furnished to employees of the Road Department by the County. Road
department employees shall wear said uniforms at all times during regular working hours.

F. Each employee shall be responsible for the proper use of road department equipment.

Any equipment problems or deficiencies should be reported immediately to the County
road engineer/supervisor. Trucks and equipment shall be cleaned at least once a week or
more often as such need arises,
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Section 6.4 County Road Inventory/Condition

A, The County Judge shall maintain a map(s) that clearly identifies all County roads.

B. The County Judge and County road engineer/supervisor shall inventory and review all
County roads for identification and condition at least annually.

C. The inventory shall identify all roads by name and/or number; list the number and
location of all bridges; and any other information that may identify County roads and the
condition thereof,

D. The County road engineer/supervisor shall contact all area utilities relative to their
planned activities prior to surfacing or resurfacing any County road.

Section 6.5 Procedures for County Road Repairs and Maintenance

A. Each magistrate shall inspect roads in his district periodically to determine needs.

B. Each magistrate shall notify the County Judge and/or the County road supervisor,
including, but not limited to, the following information:

(1)  Road name and number;
(2)  Description of work to be performed;
(3)  Any additional information, which shall be deemed necessary.

C. When the Fiscal Court approves County road work, the County Judge shall direct the
road engineer/supervisor to perform these activities subject to budgetary constraints.

Section 6.6 Miscellaneous Requirements

A. Any road department employee who notices any deficiencies in County roads shall report

them to the County road engineer/supervisor as soon as possible and no later than the end
of the same workday. Any problems noticed during off duty hours shall be reported to
the County road engineer/supervisor the following workday.
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CHAPTER 7 COUNTY PROPERTY

A,

Any employee found to have damaged County property may be subject to discipline, up
to and including dismissal.

The County Judge and elected officials are responsible for the equipment that is used in
their office. A list of each office's equipment is to be kept current. A copy of the list shall
be sent to the County Judge’s office at least annually,

It shall be the general policy that no County employee shall allow a "passenger" to ride in
a County vehicle. Should an emergency, business purpose or extraordinary circumstance
exist, it shall be permissible for a passenger to ride in a County vehicle. However, should
such an event exist, the employee allowing the passenger to ride in the County vehicle
shall report same to his/her supervisor.
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CHAPTER 8 PURCHASES AND CONTRACTS

Section 8.1 Authorization of County Contracts

Every contract, change or amendment thereto, shall be authorized or approved by the Fiscal Court before
being executed by the County Judge, except for small purchases. The County attorney shall review every
contract of the County, as to form and legality, except for contracts for small purchases.

Section 8.2 Selection of Yendors and Contractors (Procedures for Sealed Bidding)

A,

The agency, department or person requiring supplies, services or construction shall submit to the
County Judge a request containing specifications and quantities desired.

The County Judge shall determine the need for each item requested, the approximate cost and
whether or not the expenditure is provided for in the budget.

Any expenditure or contract for materials, supplies (except perishable meat, fish, and
vegetables), equipment, or for contractual services other than professional, involving an
expenditure of more than twenty thousand dollars ($30,000) shall be subject to
competitive bidding.

The County Judge shall place an advertisement in the newspaper of the largest circulation in the
County at least once, not less than seven nor more than twenty-one days, before bid opening. The
advertisement shall include the time and place where the specifications may be obtained. If the
durability of the product, the quality of service or other factors are to be considered in bid
selection, such factors shall be stated in the advertisement.

The County Judge shall open all bids publicly at the time and place stated in the
advertisements and shall select the lowest and/or best bid by qualified bidder to be
recommended to the Fiscal Court for approval. If the lowest bid is not selected, the
reasons for the selection shall be stated in writing.

The County may opt to allow bidders to submit their bids electronically if specified in the
advertisement. The e-mail subject line shall acknowledge that the e-mail contains a
sealed bid responsive to the particular advertisement. The e-mail shall be opened in
accordance with Section 9.2(E). Any bid submitted via e-mail that does not include in
the subject line information sufficient for the recipient to know that the e-mail contains a
sealed bid shall not be considered by the County.

The County may utilize the reverse auction process in the selection of, vendors and
contractors,

The County Judge shall submit the bids to Fiscal Court, noting the County Judge’s
recommended bid. Fiscal Court approval is required.
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Section 8.3 Procedures for Determination of Qualification of Bidders

A.

The County Judge may require all bidders to provide sufficient information to determine
their qualification to provide the services or product that is the subject of the competitive
bidding,

Contractors who have demonstrated, by past performance, the ability to perform
satisfactory in accordance with the contracts on a timely basis and have shown a sound
financial structure, may be determined to be qualified and responsible bidders without
additional documentation otherwise required of other potential bidders.

Section 8.4 Procedures for Negotiated Process

A,

When the prerequisites have been met for use of the negotiated process, the County Judge
shall proceed to negotiate with one or more suppliers in order to obtain the most
advantageous terms for the County.

The County Judge shall prepare a record of all negotiated contracts, showing the items
and quantities acquired, name of suppliers, costs and date of contract,

Professional services shall be negotiated with such persons as are properly licensed to
perform such services.

Where more than one bid was received and all were in excess of the amount available,
the lowest three bidders shall be notified that the County desires to negotiate a contract
for a lesser amount based on revised quantities or specifications and fix a time limit for
submission of proposals.

The County Judge shall examine the proposals received and shall negotiate with the
suppliers for the terms most advantageous to the County.

The best negotiated proposal shall be submitted to the Fiscal Court for approval and
award.

Section 8.5 Small Purchase Procedures

A.

All expenditures of less than $30,000 shall be considered a “small purchase” and are not
subject to competitive bidding.

The County Judge determines the need for any item requested, and whether or not the
contract is for less than $30,000 and the expenditure is provided for in the budget.

For all “small purchases” exceeding $1,000, the purchaser may obtain quotes from

prospective suppliers or vendors, prior to the purchase and then select a purchase most
advantageous to the County, in the judgment and discretion of the County Judge.
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Section 8.6 Hold Harmless Clause

All contracts executed on behalf of the County concerning the purchase of services or products -
may contain a “hold harmless clause,” whereby the vendor, provider of services, or seller agrees
to hold the County harmless from any liability concerning the use of their product or the receipt
of their service.

Section 8.7 : Storage and Inventory Control (Procedures for Receiving, Storing
and Disbursing Repetitive use [tems) (new)

The inventory file shall contain an item inventory number, item description, date purchased,
condition, purchase amount and office assigned for use.

Section 8.8 Disposition of County Surplus Property
A, Real Property:
(1) In the event the County Judge determines that the County retains surplus real

property and that it will be in the best interest of the County to dispose of said real
property, the County Judge shall make a written statement with the following

information:

a. The real or personal property;

b. Its intended use at the time of acquisition,;

C. The reasons why it is in the public interest to dispose of it; and
d. The method of disposition to be used.

The property may be transferred via the following method:

a. Transferred, with or without compensation, to another governmental agency;
b. Sold at public auction following publication of the auction in accordance with
KRS 424.130(1)(b);
c. Sold by electronic auction following publication of the auction, including the
“uniform resource link (URL) for the site of the electronic auction, in
accordance with KRS 424.130(1)(b); or
d. Sold by sealed bids.

(2)  The aforementioned statement shall be submitted to the Fiscal Court for their
action.

(3) In the event there are no bids for the property, the property shall be sold by the

County Judge in the best interests of the County. No County real property shall
be sold on a negotiated basis for less than the appraised value,
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B.

Tangible Property:

(1)

)

The County office, agency, or person to which responsibility has been assigned by
the County Judge to use and take care of a particular tangible item or items will
notify the County Judge that a particular item is no longer needed or serviceable.
The County Judge shall inquire of other County offices to determine if they have
need of, or want to use, the item.

If no use for the property can be found, the property shall be disposed of in the
same mannet as Real Property except that no appraisal is required.
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CHAPTER 9 BOARDS AND COMMISSIONS

Section 9.1 Regular Meetings

A,

All meetings at which County business is discussed by an agency which receives County
funds, or any action taken by said agency, shall be open to the public, unless exempt by
KRS 61.810.

A majority of the members of the agency board shall constitute a quorum for the conduct
of official business,

A record of all motions on official actions taken by the agency shall be kept and made
available to the County Judge upon his request.
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CHAPTER 10 SPECIAL DISTRICTS
Section 10.1 Procedures for Creation and Dissolution

A special district may be created in accordance with applicable statutory law, including KRS
CHP 65A.

A special district may be combined with another district or dissolved in accordance with KRS
CHP 65A, KRS CHP 67 or other applicable provision,

Section 10,2 Appointments and Removal

Special district board members may be removed in accordance with applicable statutory law.,
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CHAPTER 11 COUNTY SERVICES

Section 11.1 Police and Protection Services

The Grant County Sheriff’s Department is responsible for the performance of various duties
relating to the protection of life and property, enforcement of criminal and traffic laws,
prevention of crime, preservation of the public peace, the apprehension of criminals, and the
effective and prompt dispatching of emergency vehicles.

Section 11.2 Public Works Department (Road Department)

The Public Works Department shall be responsible for the maintenance, construction, and
upkeep of all roads and bridges in the County road system, and the construction, maintenance,
and upkeep of the County parks and recreational areas. The County road engineer/supervisor
shall head this department.

Section 11.3 County Road System

The Fiscal Court shall designate by resolution which roads in the County will be on the County
Road System and maintained by the Public Works Department. Those roads so designated shall
include for County maintenance all appurtenant bridges, side ditches, headwalls, culverts, guard
rail systems, and traffic control devices unless specifically excluded by an agreement.

Section 11.4 Parks and Recreation

To provide an adequate amount and variety of recreational opportunities to satisfy the full range
of needs of the population.

Section 11.5 Contents of Planning and Subdivision Regulations

A. The County shall provide for comprehensive planning and the implementation of
subdivision guidelines in accordance with a contract with the Grant County Planning
Commission.

B. Building and Electrical Inspections, as required by state law, shall be provided by the
Fiscal Court through contract with duly appointed inspectors.
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CHAPTER 12 INTERNET & E-MAIL POLICY

Section 12.1 Acceptable Uses of the Internet and County E-mail

The County-provided internet and e-mail access is intended for business purposes only. The
County encourages the use of the internet and e-mail because it makes communication more
efficient and effective. However, internet service and e-mail are County property, and their
purpose is to facilitate County business. Every staff member has a responsibility to maintain and
enhance the County’s public image and to use County e-mail and access to the Internet in a
productive manner. To ensure that all employees are responsible, the following guidelines have
been established for using e-mail and the internet. Any improper use of the internet or e-mail is
not acceptable and will result in appropriate disciplinary action, up to and including dismissal.

Section 12.2 Unacceptable uses of the Internet and County E-mail

The County internet and e-mail access may not be used for transmitting, retrieving or storage of
any communications of a discriminatory or harassing nature or materials that are obscene or X-
rated. Harassment of any kind is prohibited. No messages with derogatory or inflammatory
remarks about race, age, disability, religion, national origin, physical attributes or sexual
preference shall be transmitted. No abusive, profane or offensive language is allowed to be
transmitted through the County’s e-mail or Internet system. Electronic media may not be used
for any purpose which is illegal, deceptive or against County policy or contrary to the County’s
best interest. Solicitation of non-County e-mail or Internet for personal gain is prohibited.
Employees are prohibited from chat room interchange unless established by government
agencies.

Section 12.3 Communications

Each employee is personally responsible for the content of all test, audio or images that they
place or send over the County’s e-mail/internet system. No e-mail or other electronic
communications may be sent which hides the identity of the sender or represents the sender as
someone else or someone from another entity. All messages communicated on the County’s e-
mail/internet system should contain the employee’s name. Excessive personal communications
are prohibited.

Any messages or information sent by an employee to another individual outside the County via
an electronic network (e.g., bulletin board, online service or Internet) are statements that reflect
on the County. While some users include personal “disclaimers” in electronic messages, there is
still a connection to the County and the statements may be tied to the County.

All communications sent by employees via the County’s e-mail/internet system must comply

with this and other County policies and may not disclose any confidential or proprietary
information.
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Section 12.4 Software

To prevent computer viruses from being transmitted through the County’s e-mail/internet
system, there will be no unauthorized downloading of any unauthorized software. All software
downloaded must be registered to the County. Employees should contact the County
Judge/Executive if they have any questions,

Section 12.5 Copyright Issues

Copyrighted material belonging to entities other than Grant County may not be transmitted by
employees on the County’s e-mail/internet system. All employees obtaining access to other
companies’ or individuals’ materials must respect all copyrights and shall not copy, retrieve,
modify or forward copyrighted materials, except with permission, or as a single copy, to
reference only. Failure to observe copyright or license agreements may result in disciplinary
action up to and including termination.

Section 12.6 Security

The County routinely monitors usage patterns for its e-mail/internet communications. The
reasons for this monitoring are many, including cost analysis/allocation and the management of
the County’s gateway to the internet. All messages created, sent or retrieved over the County’s
e-mail/internet are the property of the County and should be considered public information. The
County reserves the right to access and monitor all messages and files on the County’s e-
mail/internet system. Employees should not assume electronic communications are totally -
private and should transmit highly confidential data in other ways. Passwords and sign-on
access codes shall not be shared with anyone including co-workers, family members, or other
unauthorized personnel. A County employee will be designated as system administrator for e-
mail/internet purposes.

The County shall abide by KRS CHP. 61 Personal Information Security Procedures; and the
Kentucky Department for Local Government guidelines on reasonable security and breach
investigation procedures and practices for personal information whether in electronic or paper
formats.

Section 12.7 Violations
Any employee who abuses the privilege of County-facilitated access to e-mail or the internet will

be subject to corrective action up to and including termination. If necessary, the County reserves
the right to advise appropriate officials of any suspected illegal violations,
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GRANT COUNTY INFORMATION SECURITY POLICY AGREEMENT
for

EMPLOYEES WITH ACCESS TO PERSONAL INFORMATION WITHIN COUNTY
GOVERNMENT POSSESSION

I have received a copy of the KY Department for Local Government ‘Protection of
Personal Information Security and Incident Investigation Procedures and Practices for Local
Governmental Units’ policy.

I understand that it is my obligation to read the aforementioned document and
agree to follow all policies and procedures that are set forth therein. I further agree to
abide by the standards set in the document for the duration of my employment with Grant
County Fiscal Court. Should I have any questions related to this policy, it is my obligation
to seek assistance fromm Human Resource Officer.

I am aware that violations of this policy may subject me to disciplinary action, up to
and including dismissal from employment.

I understand that this policy can be amended at any time or that I may receive
further direction from my superiors regarding this policy.

Employee Signature Date

Employee Printed Name

Received by:

Signature Date



APPLICATION FOR SICK LEAVE SHARING

Name of Recipient:

Department:

Social Security Number:

Amount of Sick Leave Needed:

Please provide a reason transferred leave is needed, including a brief description of the
nature, severity, and anticipated duration of the medical issue. (If this is an amended request,
provide reason for extension,)

Please attach certification by one or more physicians of the medical reason that
employee will be unable to perform the duties and responsibilities of his/her
position for ten (10) or more consecutive working days or the reason for
extension, if an amended request.

, 20

Recipient or Representative Date

, 20

Department Head/Supervisor Date

The above-named employee has been approved to receive donated sick leave in
accordance with the provisions of the sick leave sharing policy.

, 20

Appointing Authority Date

*The original should be kept by the Recipient’s



SICK LEAVE DONATION FORM

Name of Donor:

Department:

SSN:

Amount of Donation to be credited to Recipient:

(Employee must have 40 hours remaining after donation. Minimum amount employee may
donate is 8.0 hours,)

Recipient:

Department;

I hereby certify that this donation is given without expectation or promise for any purpose
other than that authorized by the sick leave sharing policy.

,20 , 20

Donor Date Appointing Authority ~ Date

*The original should remain with the Donor’s . A copy should be
transmitted to the Recipient’s so that Sick Leave balances may be adjusted.




RETURN OF UNUSED DONATED SICK LEAVE

This is to certify that hours of sick leave donated by:

Donor Soc. Sec. # Department

were unused by:

Recipient Soc. Sec. # Department

Credit the Donor’s sick leave balance accordingly,

Recipient {Treasurer/Fin Officer Date

*The original should be sent to Donor’s



SICK LEAVE REQUEST FORM

Employee Name and Address:

I request sick leave for the following dates and for the following reason:

A doctor’s note is attached: [1 Yes [1 No

,20
Signature
Recommended for Approval By:

,20
Signature
Approved By:

, 20

Signature




GRANT COUNTY ADMINISTRATIVE CODE

GRANT COUNTY E-MAIL AND INTERNET USER AGREEMENT
EMPLOYEE AGREEMENT

I have received a copy of Grant County Fiscal Court’s Policy Guidelines on e-mail/internet
acceptable use (CHP 13). I recognize that the County’s e-mail/Internet is to be used for
conducting the County’s business only. I understand that use of this equipment for private
purposes is strictly prohibited.

As part of Grant County and user of Grant County’s gateway to the internet and e-mail system, I
understand that this e-mail/internet County guideline applies to me.

I understand that it is my obligation to read the aforementioned document and agree to follow all
policies and procedures that are set forth therein. I further agree to abide by the standards set in
the document for the duration of my employment with Grant County Fiscal Court. Should I have
any questions related to the Grant County Administrative Code, it is my obligation to seek
assistance from my supervisor, director or Department Head.

I am aware that violations of this County guideline on acceptable e-mail/internet use may subject
me to disciplinary action, up to and including dismissal from employment.

I further understand that my communications on the internet and e-mail reflect on Grant County
Fiscal Court. Furthermore, I understand that this policy can be amended at any time or that I
may receive further direction from my superiors related to proper e-mail/internet usage.

Employee Signature Date

Employee Printed Name

N

Received by:

Signature Date



NOTICE

The Grant County Fiscal Court will hold the Second Reading of Ordinance No. 07-2019-
0230; an Ordinance amending the Grant County Administrative Code, in the Grant
County Courthouse, 101 North Main Street, Williamstown, Kentucky 41097, on

Friday, June 28, 2019 at 3:00 P.M. or as soon thereafter as possible,

All interested citizens are invited to attend the second reading of this Ordinance.

A copy of'this proposed Ordinance may be seen in the Office of

the County Judge/Executive during normal business hours.

Dated this the 18™ day of June, 2019.

ATTEST:
A Corrinl) __/,Z/ 4
Patricia (Pat) Conrad Chuck Dills

Grant County Fiscal Court Clerk Grant County Judge/Executive



EMERGENCY BUDGET AMEMDMENT

Ordinance # 08-2019-0231 Amendment #_3
AN ORDINANCE RELATING TO THE ANNUAL BUDGET AND AMENDMENT THEREOF:
Whereas the County of Grant has realized unbudgeted receipts from __ Prior Year Carry Qver

Be it ordained by the Fiscal Court of County of Grant , Commonwealth of Kentucky: Section
One: The budget for fiscal year _2018-2019 is amended to:

A. Increase the receipts of the _ General fund{s) by S__169,789.00  to include unbudgeted
receipts from: Prior Year Carry QOver.

Account Code Description Amount
01-4501 Prior Year Carryover $169,789.00
01-4909 Transfer Qut {$169,789.00)
02-4510 Transfer In S 169,789.00
02-6105-311A Repair Road Slippages $_ 169,789.00

Section Two:
The amounts adjusting the receipt and expenditure accounts in Section One are for governmental purposes
Approved by the Fiscal Court of ___ Grant  County, Kentucky, this day, the 18th day of

June, 20 _19 .

e
Signed
County Judge/Executive
This budget ordinance amendment was duly adopted by the Fiscal Court of Grant County,

Kentucky, this day, the 18th__day of June ,20 19
\

Signed ‘

County Judge/Executive

Return one copy to the State Local Finance Officer within fifteen days of adoption.



GRANT COUNTY PLANNING COMMISSION
I

101 NORTH MAIN STREET PHONE: 859.824.7770
GRANT COUNTY COURTHOUSE, Room 14 FAX: 859,824.7796
WILLIAMSTOWN, KENTUCKY 41097 WWW .GRANTCOUNTY.KY.GOV/GCPC

June 14, 2019

To: Grant County Fiscal Court
From: Grant County Planning Commission
Re: Text Amendment

The following is the portion of the Meeting Minutes from the June 13" 2018, Planning Commission meeting
in regards to the above-mentioned item.

ITEM 1: TEXT AMENDMENT — FISCAL COURT
Chairman John Lawrence declared the public hearing open.

Stephen Bates, County Attorney, stated that the request was to add “short term vacation rental” to the
permitted uses in the Residential Zones within the unincorporated County. The request would also add the
definition of "Short Term Vacation Rental” to the Ordinance. He said that he had drafted an Qrdinance for
the requirements for the Rentals and that the Judge Executive and Magistrates had reviewed the draft copy.

Chairman John Lawrence asked if anyone wished to speak for or against the request. No one spoke for or
against the request
Chairman John Lawrence declared the public hearing closed.

Judge Dills stated that this Ordinance would have more control than a Conditional Use Permit and that they
wanted the use to be under permitted uses and not Conditional Uses as to make it easier for the residents to
apply for the Short Term Rentals.

Marvin Faulkner made a motion to recommend approval of the requested text amendment to the Grant
County Fiscal Court, Nancy Duley seconded the motion. A hand vote was taken, all members in attendance
voting in favor of the motion. Motion passes,

If you should need any further information concerning this matter, please call the office at 824-7770.

-~-Grant County Planning Commission

JOHN LAWRENCE, CHAIRMAN * MARLON KINSEY, VICE CHAIRMAN
MARVIN FAULKNER, SECRETARY * PIKE CASKEY, TREASURER
ANGELA JACOBS * DAN BATES * KAREN BOYD* DARREN SPAHR
CARL KING* NANCY DULEY * HOWARD BREWER JR * DR, CLAY PARKS



Article 7 Definitions

Short term vacation rental: dwelling unit, including single family dwelling, Two- family dwelling, Modular
or manufactured home for rent as lodging on a daily or weekly basis. This shall not include Recreational
Vehicles or Campers. Owners must have a valid application on file with the Legislative Body for each
rental.




Addition are underlined
Article 10 .
Section 10.1 A-1

A. Permitted Uses:
12. Short Term Vacation Rental

Section 10.2 RR

A. Permitted Uses
2. Short Term Vacation Rental

Section 10.3 R1A

A. Permitted Uses _
3. Short Term Vacation Rental

Section 10.4 R1B

A. Permitted Uses
3. Short Term Vacation Rental

Section 10.5 R1C

A. Permitted Uses
3. Short Term Vacation Rental

Section 10.6 R1D

A. Permitted Uses
3. Short Term Vacation Rental

Section 10.7 R1E

A. Permitted Uses
3. Short Term Vacation Rental

Section 10.8 R2

A. Permitted Uses
e. Short Term Vacation Rental

Section 10.9 R3

A. Permitted Uses
4. Short Term Vacation Rental

Section 10.11 RMHP

A. Permitted Uses
2. Short Term Vacation Rental




I Application for Text Amendment I

Date;_ Aprll 30,2019
Legislative Body requesting amendment: _Grant County Flscal Court
Address:_101 North Maln Street

Wililamstown, Kentucky 41097

Phone: (859) 824-7561

Requesting a text amendment to _Grant County Zoning Ordinance

Article: . Saction:

Exact wording of requested text amendment: {may be submitted on separate sheet)
See Attached.

Reason for requesting text amendment: _Allow for short term vacatlon rentals and to define
short vacation rentals of private homes andjor property

A‘ fIQ 20§

Signature Dafe




ORDINANCE NO.0S9-2019-0232
AN ORDINANCE RELATING TO A TEXT AMENDMENT
OF THE ZONING CRDINANCE OF GRANT COUNTY, KENTUCKY,

AN ORDINANCE REVISING AND AMENDING THE ZONING CRDINANCE FOR
GRANT COUNTY

WHEREAS, the County of Grant has heretofore adopted a
comprehensive ordinance relating to planning and zoning with the
unincorpoerated area of Grant County, Kentucky; and

WHEREAS, the County of Grant is desirous of changing the zoning
ordinance by adding one, additional permitted uses within the
section known as Article 10, Subsection 10.1 A-1, Section 10.2

~ RR, Section 10.3 R1A, Section 10.4 R1B, Secticn 10.5 RI1C,
Section 10.6 RLID, Section 10.7 R1E, Section 10.8 R2, 10.9% R3,
18.11 RMHP; and

WHEREAS, Grant County Fiscal Court is aware that the change and
addition referred has been referred to the Grant County Planning
and Zoning Commission for recommendations as required by law;

NOW, THEREFOREE, BE IT ORDAINED by the Legislative Body of the
County of Grant that:

As the Legislative Body of the County of Grant, Kentucky
hereby adopts the findings of facts and conclusions of law
review of the evidence and record of the Grant County Joint
Planning Commission and adopts its hearing as its own:

A. That there be added to Grant County Zoning Ordinance at
Article 7, Definitions, the following additicn that shall
read as follows:

“Short term vacation rental: dwelling unit, including
single family dwelling, Two-family dwelling, modular or
manufactured home for rent as lecdging on a daily or
weekly basis. This shall not include Recreational
Vehicles or Campers. Owners must have a valid
application on file with the Legislative Body for each
rental. ’

B. That there be added to Grant County Zoning Ordinance at
Article 10, Subsection 10.1 A-1, Section 10.2 RR, Section
10.3 R1A, Section 10.4 R1B, Section 10.5 R1C, Section
10.6 RID, Section 10.7 R1E, Section 10.8 R2, 10.9% R3,
10.11 RMHP the following PERMITTED USES, the following
addition that shall read as fcllows:



“"Short Term Vacaticon Rental”

All ordinances in conflict with this Ordinance, or portions
thereof, shall be deemed repealed from and after the effective
date of this Ordinance, to the extent of such conflict.

Introduced, and given First Reading and ordered this the
18th day cf June, 2019.

Given Second Reading, passed by the Grant County Fiscal
Court and ordered recorded on this the 28th day of June, 2019.

GRANT COUNTY FISCAL COURT

BY:
CHUCK DILLS
GRANT CCUNTY JUDGE EXECUTIVE

ATTEST:

CLERK:
PATRICIA (PAT) CONRAD
GRANT COUNTY FISCAL COURT




NOTICE

The Grant County Fiscal Court will hold the Second Reading of Ordinance No. 09-2019-
0232; a Text Amendment to the Zoning Ordinance of Grant County Kentucky, revising
and Amending the Zoning. Ordinance of Grant County, at the Grant County Courthouse,
101 North Main Street, Williamstown, Kentucky 41097, on Friday, June 28, 2019 at 3:00
P.M. or as soon thereafter as possible.

All interested citizens are invited to attend the second reading of this Ordinance. -

A copy of this proposed Ordinance may be seen in the Office of

the County Judge/Executive during normal business hours,

Dated this the 18™ day of June, 2019.

ATTEST:
2 Comrad] Y
Patricia (Pat) Conrad Chuck Dills

Grant County Fiscal Court Clerk Grant County Judge/Executive



TAX YEAR 2018
GRANT COUNTY FISCAL COURT ,
FINAL SETT LEMENT OF TAXES COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of taxes Certified by Clerk $1,641,706.96
CREDITS Land Sales - 20,104.88
Delinquent Tangible - 408.83
Exonerations - 1,805.17
AMOUNT TO COLLECT 1,619,388.08
GROSS TAXES COLLECTED 1,619,491.57
DUE SHERIFF 103.49
2% Discount - 27,768.32
Interest + 4,766.73
Refund - 22516
Add-On -+ 103.50
TOTAL COLLECTED 1,596,368.32
Amount paid Treasurer 1,528,639.15
Sheriff's Commission Collected 67,850.83
Sheriff's Commission Due 67,845.65
Due Treasurer 518
Franchise and Corporation Taxes _
Collected 208,496.32
Paid Treasurer 199,635.23
Sheriff's Commission Collected 8,861.09
Sheriff's Commission Due 8,861.09
Due Sheriff 0.00

98.31

TOTAL AMOUNT DUE SHERIFF

Prepared this 315" day of May 2019

LUl WQ’W

Willie D. Lawren)ée, Committee




_ TAX YEAR 2018
. GRANT COUNTY BOARD OF EDUCATION
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Taxes Certified by Clerk

CREDITS Land Sales - 70,117.84
Delinquent Tangible - 710.43
Exonerations - 6,863.32
AMOUNT TO COLLECT 5,893,461.83
GROSS TAXES COLLECTED 5,893,899.14
DUE SHERIEFF 437.31
2% Discount - 101,413.05
Add On + 430.50
Interest + 17,214.85
Increase + 00
Refund - ‘846.02
TOTAL COLLECTED 5,809,285.42
Amount paid Treasurer 5,604,458.38
Sheriff's Commission Collected 145,242.56
Sheriff's Commission Due 145,232.14
Due Treasurer 10.42
Franchise and Corporation Taxes

Collected 756,363.01
Paid Treasurer 756,363.01
Sheriff's Commission Collected 18,909.08
Sheriff's Commission Due 18,909.08
Due .00
TOTAL AMOUNT DUE SHERIFF 426.09

Prepared this 31% day of May 2019

ce, Committee

$5,971,153.42




TAX YEAR 2018
WILLIAMSTOWN GRADED SCHOOL,
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
~ GRANT COUNTY SHERIFF BRIAN MAINES |

Amount of Taxes Certified by Clerk $1,370,977.25
CREDITS Land Sales , - 21,577.93
Delinguent - 1,610.98
Exonerations - 1,030.71
AMOUNT TO COLLECT 1,346,757.63
GROSS TAXES COLLECTED ’ 1,346,746.36
DUE TREASURER 11,27 .
2% Discount - 22,527.41
~ Increase + 0.00
Interest +  4,174.30
Refund - 134.80
TOTAL COLLECTED 1,328,258.45
Amount paid Treasurer | 1,328,258.45
- Sheriff's Commission Collected 33,209.80
Sheriff's Cominission Due ' - 33.206.46
Due Treasurer 3.34
Franchise and Corporation Taxes , ' -
Collected 162,140.71
Paid Treasurer ' 162,140,71
Sheriff's Commission Collected 4,053.52
Sheriff's Commission Due ‘ 4,053.52
Due Sheriff ' 00
TOTAL AMOUNT DUE TREASURER 14.61

Prepared this 315 day of May 2019

Ll Do per—

Willie D. Lawrénce, Committee




TAX YEAR 2018
GRANT COUNTY LIBRARY
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Prepared this 31 day of May 2019

Willie D. Lawrey, Committee

/

Amount of Taxes Certified by Clerk $1,257,003.12
CREDITS Land Sales : - 14,714.44
Delinquent Tangible - 500.07
Exonerations - 1,321.18
AMOUNT TO COLLECT 1,240,467.43
GROSS TAXES COLLECTED 1,240,542.92
DUE SHERIFF 75,49
© 2% Discount - 21,388.60
Add On + 7575
Interest + 3,521.46
Increase + 0.00
Refund - 162,62
TOTAL COLLECTED 1,222,588.91
Amount paid Treasurer 1,170,712.10
Sheriff's Commission Collected 51,963.68
‘Sheriff's Commission Due 51.960.03
Due Treasurer 3.65
Franchise and Corporation Taxes _
Collected 196,931.78
Paid Treasurer 188,562.16
Sheriff's Commission Collected 8,369.62
Sheriff's Commission Due 8,369.60
Due Treasurer 02
TOTAL AMOUNT DUE SHERIFF 71.82



TAX YEAR 2018
GRANT COUNTY HEALTH DISTRICT
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
| GRANT COUNTY SHERIFF BRIAN MAINES

Amount of taxes Certified by Clerk $336,082.72
CREDITS Land Sales ‘ - 4,079.25
Delinquent Tangible - 82.95
Exonerations - 366.26
AMOUNT TO COLLECT , 331,554.26
GROSS TAXES COLLECTED - _331,575.24
DUE SHERIFF 20.98
2% Discount ' - 5,693.81
Interest +  967.15
Add On + 21.00
Increase _ + 0.00
Refund ' : - 4540
TOTAL COLLECTED  326,824.18
Amount paid Treasurer 312,957.52
Sheriff's Commission Collected 13,891.06
Sheriff's Commission Due 13,890.03
Due Treasurer 1.03 ,
Franchise and Corporation Taxes ‘ .
Collected 41,809.04 '
~ Paid Treasurer : 40,032.16
- Sheriff's Commission Collected - 1,776.88
Sheriff's Commission Due . 1,776.88
Due Sheriff _ .00
TOTAL AMOUNT DUE SHERIFF 19.95

Prepared this 315 day of May 2019

“Willie D, Lawreaice, Committee




TAX YEAR 2018
GRANT COUNTY MENTAL HEALTH
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Taxes Certified by Clerk $192,043.26
CREDITS Land Sales - 2,331.00
Delinquent Tangible ' \ - 47.40
Exonerations o - 209.30
AMOUNT TO COLLECT - 189,455.56
GROSS TAXES COLLECTED 189,467.61
DUE SHERIFF ' : 12,05
2% Discount ' - 3,253,55
Add On + 12.00
Interest + ° 552.65
Increase ‘ : + 0.00
Refund ' - 25.95
TOTAL COLLECTED 186,752.76
"~ Amount paid Treasurer ' 178,829.13
Sheriff's Commission Collected - ' 7,937.58
Sheriff's Commission Due : 7,936.99
Due Treasurer : .59
Franchise and Corporation Taxes _
Collected ' : 23,890.86
Paid Treasurer 22,875.49
Sheriff's Commission Collected : 1,015.37
Sheriff's Commission Due 1,015.36
Due Treasurer .01

TOTAL AMOUNT DUE SHERIFF 11.45

Prepared this 31 day of May 2019

N8 N wdrere—

Willie D. Lawrehce, Committee




TAX YEAR 2018
GRANT COUNTY EXTENSION SERVICE
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
'GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Taxes Certified by Clerk : $860,906.52
CREDITS Land Sales - 9,807.68
Delinquent Tangible _ - 436.98
Exonerations - . 880.62
AMOUNT TO COLLECT 849,781.24
GROSS TAXES COLLECTED 849,831.58
DUE SHERIFF . 50.34
2% Discount _ | - 14,695.00
"~ Add On . _ +  50.49
Interest : + 2,364.09
Increase + 0.00
Refund - 70.65
TOTAL COLLECTED ' 837,480.51
Amount paid Treasurer 801,906.89
Sheriff's Commission Collected _ 35,593.78
Sheriff's Commission Due 35,592.92
Due Sheriff .86
Franchise and Corporatlon Taxes ‘
Collected ' 154,516.55
Paid Treasurer 147,949,59
Sheriff's Commission Collected 6,566.96
Sheriff's Commission Due. , | 0,566.95
Due Treasurer . .01
TOTAL AMOUNT DUE SHERIFF 51.19

Prepared this 31% day of May 2019

Willie D, Lawrefige, Committee



TAX YEAR 2018
911 FEES

FINAL SETTLEMENT OF TAXES
COLLECTED AND ACCOUNTED .
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fees Certified by Clerk
Exonerations

Delinquent

AMOUNT TO COLLECT

.Gross Amount Collected

Due Sheriff

Add-On _

TOTAL COLLECTED
Amount paid Treasurer
Sheriff's Commission Collected
Sheriff's Commission Due
Amount Due Sheriff

TOTAL AMOUNT DUE SHERIFF

Prepared this 31% day of May 2019

A.

Willie D. Lawrence, Commitfee

/

$383,328.00
- 864.00
- 13,860.00

368,604.00

. 368,640.00

- 36.00
+ 36.00
368,67 6.00
352,972.80
15,667.20

15.668.73
47

36.47



TAX YEAR 2018
GRANT COUNTY SOIL CONSERVATION
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Taxes Certified by Clerk $113,438.44
CREDITS Land Sales : - 1,456.88
Delinquent Tangible : o 29.03
Exonerations - 130.81
AMOUNT TO COLLECT 111,821.12 .
GROSS TAXES COLLECTED - 111,858.24
DUE SHERIFF : 3712
2% Discount ' - 1,908.16
Interest : +  340.59
Add-On + 7.50
Refund : - 16.19
TOTAL COLLECTED : 110,281.98
Amount paid Treasurer 105,603.32
Sheriff's Commission Collected 4,687.35
Sheriff's Commission Due _ : 4,686.98
Due Treasurer 37
Franchise and Corporation Taxes

Collected ' ~ 7,506.01
Paid Treasurer 7,187,01
Sheriff's Commission Collected 319.00
Sheriff's Commission Due 319.00
Due Sheriff ' .00
TOTAL AMOUNT DUE SHERIFF . 36.75

Prepared this 31% day of May 2019

Willie D. Lawrénce, Committee




TAX YEAR 2018
GRANT COUNTY FIRE DISTRICT
FINAL SETTLEMENT OF TAXES COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of taxes Certified by Clerk $2,058.87
CREDITS Land Sales - 25
Exonerations - 00
Delinquent | - 00
Amount to Collect 2,058,62
Gross Amount Collected 2,032.68
DUE TREASURER o 25.94
2% Discount ' - 31.95
Interest + 721
Refund ' - ,00
TOTAL COLLECTED 2,007.94.
- Amount paid Treasurer 1,922.59
Sheriff's Commission Collected ' 85.35
Sheriff's Commission Due 85.34
Due Treasurer 01

TOTAL AMOUNT DUE TREASURER 25.95

Prepared this 31* day of May 2019

Willie D, Lawr: /ﬁce, Commlttee




TAX YEAR 2018

CORINTH FIRE DEPARTMENT
FINAL SETTLEMENT OF FIRE DUES
COLLECTED AND ACCOUNTED

'GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fire Dues Certified by Clerk

Exonerations

.Delinquent
AMOUNT COLLECTED
2% Discount
Penalties
TOTAL COLLECTED
Amount paid Treasurer
Sheriff's Commission Collected
Sheriff's Commission Due
Amount Due Sheriff

TOTAL AMOUNT DUE SHERIFF
Prepared this 31* day of May 2019

/)

Willie D. Lawrenge, Committee

$33,975.00
- 25,00
- 2,600.00
31,350.00
- 466.50
+ 237,50
31,121.00
28,936.59
1,284.41
1,322.64

38.23

38.23



TAX YEAR 2018
CRITTENDEN FIRE DEPARTMENT
FINAL SETTLEMENT OF FIRE DUES
COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fire Dues Certified by Clerk §59,800.00
Exonerations - 50.00
Delinquent : : ' - 2,525.00
AMOUNT COLLECTED . - §7,225.00
2% Discount - 939.00
Penalties + _357.50
TOTAL COLLECTED 56,643.50
Amount paid Treasurer ' 54,236.14
Sheriff's Commission Collected 2,407.36
Sheriff's Commission Due - _2407.35
Amount Due Treasurer 01
TOTAL AMOUNT DUE TREASURER .01

Prepared this 31* day of May 2019

Wiliie D. Lawrédce, Committee



TAX YEAR 2018
DRY RIDGE FIRE DEPARTMENT
FINAL SETTLEMENT OF FIRE DUES
COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fire Dues Certified by Clerk $75,200.00
Exonerations - 800.00
Delinquent _ - 3.175.00
AMOUNT COLLECTED 71,225.00
. 2% Discount - 1,099.50
Penalties - _ + 531.25
TOTAL COLLECTED 70,656.75
Amount paid Treasurer 67,653.83
Sheriff's Commission Collected 3,002,92
Sheriff's Commission Due 3.002.91
Amount Due Treasurer . 01 -
TOTAL AMOUNT DUE TREASURER ' 01

Prepared this 31% day of May 2019

Willie D, Lawr/‘nce, Committee




| TAX YEAR 2018
WILLIAMSTOWN FIRE DEPARTMENT
FINAL SETTLEMENT OF FIRE DUES

COLLECTED AND ACCOUNTED |
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fire Dues Certified by Clerk . $34,650.00
Exonerations - 00
Delinquent - 2,325.00
GROSS AMOUNT COLLECTED 32,325.00
2% Discount - 497.50
Refund - 0.00
Penalties & Interest + 243.75
TOTAL COLLECTED 32,071.25
Amount paid Treasurer 30,708.21
Sheriff's Commission Collected 1,363.04
Sheriff's Commission Due 1,363.03
Amount Due Treasurer 01
TOTAL AMOUNT DUE TREASURER 01

Prepared this 31% day of May 2019

£ 04 WNT oo sr—

Willie D, Lawyﬁce, Committee

AY



TAX YEAR 2018
JONESVILLE FIRE DEPARTMENT
FINAL SETTLEMENT OF FIRE DUES
COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fire Dues Certified by Clerk $ 6,650.00

Exonerations , - 00
Delinquent - 275.00
AMOUNT COLLECTED o 6,375.00
2% Discount - : - - 104.00.
Penalties : +  28.75
TOTAL COLLECTED ' 6,299.75
Amount paid Treasurer : 6,031.99
Sheriff's Commission Collected 267.76
Sheriff's Commission Due 267.74
Amount Due Treasuyrer ' . 02
TOTAL AMOUNT DUE TREASURER 02

Prepared this 31 day of May 2019

Willie D, Lawrenge, Committee




TAX YEAR 2018
VERONA FIRE, DEPARTMENT
FINAL SETTLEMENT OF FIRE DUES
COLLECTED AND ACCOUNTED
GRANT COUNTY SHERIFF BRIAN MAINES

Amount of Fire Dues Certlfied by Clerk | $ 8,074.02

Exonerations - 69.56
Delinquent - 43401
AMOUNT COLLECTED _ : 7,570.45
2% Discount - - 123.48
Penalties ‘ + 32,19
TOTAL COLLECTED . 7,479.16
Amount paid Treasurer 7,161.28
Sheriff's Commission Collected 317.88
Sheriff's Commission Due - 317.86
Amount Due Treasurer | 02
TOTAL AMOUNT DUE TREASURER 02

Prepared this 31% day of May 2019

Willie D. Lawr¢nce, Committee




ATTACHMENT B

GRANT COUNTY FISCAL COURT

SOLID WASTE SURPLUS
Huskee Log Splitter 35 ton/12.5 HP

ROAD DEPARTMENT SURPLUS

Generator/Saylers Equipment Co. Serial # RA14768/ Model #598
Generator/Warner and Swasey Co. Serial # 3050058

Cardboard Compactor




Grant County Conservation District
486 Helton Street — Williamstown, Ky. 41097 — Phone (859) 823-2291

June 10, 2019

Grant County Fiscal Court
Attn: Pat Conrad

101 N. Main Street
Williamstown, Ky. 41097

Dear Mrs. Conrad,
The Grant County Conservation District Board of Supervisors voted at their monthly
board meeting, June 6, 2019 not to request a tax rate increase this year. The current tax

rate of 0.01 is sufficient to fund the district. Please, contact the district office at (859)
823-2291 if you have any questions on this matter.

Sincerely,

Timothy T. Epperson, Chairman

Grant County Conservation District

TTE/tsp

CONSERVATION — DEVELOPMENT - SELF-GOVERNMENT



AMENDMENT TO HEALTH SERVICES AGREEMENT
BETWEEN QCHC OF KENTUCKY, INC. AND GRANT COUNTY, KENTUCKY

WHEREAS, QCHC of KENTUCKY, INC., a/k/a Quality Correctional Health Care,
(*QCHC”), and GRANT COUNTY, KENTUCKY (*“COUNTY"), previously entered into a
HEALTH SERVICES AGREEMENT (the “AGREEMENT”) for the provision of inmate health
care at the GRANT COUNTY DETENTION CENTER.

WHEREAS, Section 5.1 of the AGREEMENT states that the AGREEMENT “may be
amended at any time only with the written consent of both parties”; and -

WHEREAS, COUNTY desires to increase mental health services at the JAIL;

WHEREAS, COUNTY desires to increase the amount of Registered Nurse (“RN*)
coverage at the JAIL.

WHEREAS, the COUNTY no longer desires for QCHC to provide pharmaceuticals as
part of the AGREEMENT to provide inmate healthcare services at the Grant County Detention
Facility.

THEREFORE, the parties hereby mutually agree to amend the terms of the
AGREEMENT as follows:

AMENDMENTS

Section 1.23 PHARMACEUTICALS shall be deleted in its entirety and substituted with
the following paragraph:

PHARMACEUTICALS. QCHC will document receipt and administration of medication |
in a manner acceptable to the County. Medications and their Medical Administration Records
(“MARs”) shall be provided by the County’s pharmacy vendor.

Section 1.2.3: NURSING shall be deleted in its entirety and substituted with the following
paragraph:

1.2.3 NURSING. QCHC will provide nursing coverage 24 hours per day,
seven days per week, consisting of 4.2 FTE Licensed Practical Nurses
(LPNs) and 1.2 FTE Registered Nurses (RNs).

Section 1.2.4: MENTAL HEAILTH shall be deleted in its entirety and substituted with
the following paragraph:



1.2.4., MENTAL HEALTH. QCHC will provide a will provide a full-time
Mental Health Professional (counselor, therapist, social wotker or similarly
qualified individual) 40 hours per week (1.0 FTEs)

Section 3.1: Annual Amount/Monthly Payments shall be deleted in its entirety and
substituted with the following paragraph:

3.1.1.1 ANNUAL AMOUNT/MONTHLY PAYMENTS. The annualized
amount to be paid by the COUNTY to QCHC under this AGREEMENT is
to be $777,104.00. The COUNTY will make monthly payments of
$64,758.67, which is equal to 1/12 of the annualized amount. QCHC will bill
the COUNTY approximately two (2) weeks prior to the month in which
services are to be rendered. The COUNTY agrees to pay QCHC prior to the
tenth (10™) day of the month in which services are rendered.

All other terms and conditions in the AGREEMENT remain the same.

[REMAINDER OF PAGE LEFT INTENTIONALLY BLANK]



IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals
the date and year written below,

FOR GRANT COUNTY, KENTUCKY

Ol

By: & HuekK DXeELS

Its: TUDCE /eXce T I

STATE OF KENTUCKY )
GRANT COUNTY )

I, the undersigned Notary Public in and for said County and State, hereby certify that

CHUeK DI/ ., whose name as JuDeer oxgrof GRANT COUNTY, is signed to the foregoing
Agreement for the Provision of Inmate/Detainee Healthcare and Medical Services, and who is
known to me, acknowledged to me on this day that, having read and being aware of the
contents of the Agreement for the Provision of Inmate/Detainee Healthcare and Medical Services,
executed the same voluntarily for and as the act of said GRANT COUNTY, on the day the same
bears date.

Given under my hand this_ ¢/ S’M day of QUM.O._. 2019.

d
Notary Public:OaJa‘L:wa -4 . apyu, ﬁ,a()
My Commission Expires :M 2020




FOR QCHC OF KENTUCKY, INC.

By: Johnny E. Bates, MDD
Its: President and CEO

STATE OF ALABAMA )
COUNTY )

I, the undersigned Notary Public in and for said COUNTY and State, hereby certify that
JOHNNY E. BATES, MD, whose name as PRESIDENT AND CEO of QCHC of KENTUCKY,
INC., is signed to the foregoing Agreement for the Provision of Inmate/Detainee Healthcare and
Medical Services, and who is known to me, acknowledged to me on this day that, having
read and being aware of the contents of the Agreement for the Provision of Inmate/Detainee
Healthcare and Medical Services, executed the same voluntarily for and as the act of QCHC OF
KENTUCKY, INC,, on the day the same bears date.

Given under my hand this day of __ - 2019.

Notary Public:

My Commission Expires:



